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REVISION IN NON MEDICAL LIMITS

(Circ Ref: CO/NB&R/333/2022 dt 11.5.22, 336/2022 dt 17.6.22 & 349/2022 dt 25.11.22)
Types of Non Medical Categories:

Preferred Non Medical Group General Non Medical Group
Special Non Medical Group Major Students
Plans allowed in Group | |
849-Nivesh Plus | 852-SIIP | 935-Endowment Plus | 916-Bima Bachat
917-Single Premium Endowment | 936-Jeevan Labh | 945-Jeevan Umang
948-Bima Shreel 860-Bima Jyoti | 863-Dhan Rekha | 864-Bima Ratna
865- Dhan Sanchay | 869-Dhan Vriddhi | LIC’s Premium Waiver Benefit Rider

Pians allowed in Group Il
914-Endowment Plan | 915-Jeevan Anand | 920-Money Back -20 yr
921-Money Back -25 yrs | 933-Jeevan Lakshya
‘Term Rider is considered to the group of Base Plan

PREFERRED NON MEDICAL GROUP

(Applicable to Resident Indians & NRIis/FNIOs of Group V Countries)

Resident Indians: NiKla EiNISe of
: Group V Countries:
Employed, Employed in Govt
Eligible Lives Professionals, Sar:-llr.éiﬂ J Tfte;ut;d
' Self Employed Commercial Firms or
& Professionals
Businessmen
Qualification: Gmdum&fFﬂBtGmduatnf F;‘émaluﬁmmnﬂﬂﬂﬂ
Annual Income: Above Rs, 10 lacs
Professionals /
Employed Self Employed /

Business Persons

& Minimum service should be
Income 3 months & Annual Income
Service: to be above 10 lacs

Employment Contract with
Bank Statement with Salary|
Income Proof | Credit for 3 months or lTRata.rma with ;‘.‘ampmaﬂm of
Roqulmd Latest Form 16 or I.T. " Income for last 3 Years
Returns with computation .
uf 1nubmﬂ ufflatﬁstmr ¥

* NRUFNIO should be Employed in Govt | Semi Govt | Roputed Commarcial Firms or a Professional

Earmed Income to be above 10 lacs
in each of the last 3 Years

Incame such as Agricuttural Income, Rental Income,
Pension Income, Invastment Income not to be considered

Income Proof Need not be insisted upon upto TRSA (Total Risk Sum Assured) 25 lakhs,
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Special Non Medical Group: Income Proof
{(Resident Indians & NRIs of Group V countries)

loyed/
Employed  |Professionals | o e i (Employed Parsons only)
Employed in Govt / Employed in Gaovt/
Reputed Private | Professional SESCEJP af:., - Semi Govt/ Rg:utad Commercial
Undertakings. Qualification; or Equivalent; Eirms
; Annual d
Must be Literate; ‘E“E;“t‘}il ;’;‘;‘:E" ‘;m Eﬂ :::1 Must be literate.
Salary per vear 2.5 lacs Minimum service 1 Year
lo be & Salary should be above 2.5 lacs
above 2.5 lacs
Resident Indians NRis (G v
rou
Employed Professionals hlm / i
Porsons
Employmenl Contract| | T Relums: Employment Contract along with Bank
with Bank of Last Statement reflecting Credit of Salary
Statement with 3 Years for last 3 months
for 3 months ‘computation Lnsta“rnm or
e of Income. with
Form 16 (Forage | Computation Latest Employment Cantract along
Sl upto 35, “of Income. with Salary Certificate of Employer
1. T. Retums for last one Year
e s
IT Retums ‘one year IT Returms with Computation
17 =h aliowad) of Incame for 3 Yaars

Income such as Agrcultural Income, Rental income; Panskon income, Invesiment Income not 1o be considered

Income Prool Need not be insisted npon, upto TRSA (Total Risk Sum Assured) 25 lakhs.

Who are Professionals?

List of Professionals

Chartered Accountants, Cost Accountants, Chartered Financial Analysts (CFA), Engineers
(Graduate/Diploma), Architects,\ Actuaries, Management Consultants (with Qualifications such as MBA,
PGDM, MIM etc), Data Scienfists, Doctors, Lawyer, Teachers (with B.Ed Degree), Lecturers, LIC Agents (in
force & having a standing of minimum 5 Agency Years)

Employments considered under Special Non Medical Group

Employments in:

= Government/ Quasi-Government offices Schools, Colleges, Hospitals run by Govt / Quasi-Govt

= Central/ State /Union Territory Corporations & Industrial Undertakings

= Public Sector Undertakings

« Reputed Industrial Undertakings, Schools, Colleges

« Companies/institutions having LIC's P&GS schemes (Proponent is covered under Scheme and having
Taxable Income)

= Companies listed at any National/International Stock Exchange

« Al these Undertakings / Firms / Companies should have statutory compliance such as PF deduction,
TAMN, Proper Leave Records and minimum standing of three years

= The Proponent must have minimum service of 3 months and Annual Salary should be above Rs. 2.5 lacs

For Private Circulation Only 04 Training Material




Preferred Non Medical Group
{Applicable to Resident Indians & NRISENIOs of Group V Countiies)
Non Medical Limits (SUC) S
Video MER)
Groupl | Group 11 Both Plans Put together (not exceeding | (Groop 1/ 11/
Age Group| . Plans individual limit of Group 2 Plans) | Combination of
both Groups)
181035 | 20 laes | 30 lacs 50 lacs 1 Crore
Years :
36 to 45 :
s 25 lacs | 20 lacs 25 lacs 50 lacs
46 to 50
N 13 lacs | 10 lacs 13 lacs 20 lacs
Special Non Medical Group
{Applicable to Resident Indians & NRIs of Group V Countrics)
Extended
i i Limits {with
Non Medical Limits wmuhign]
(Groop 1/ 001/
Combination of
both Groups)
Both Plans Put together (not
I Stoupl) | |iSeun N exceeding individual limit of Group 2
Plans Plans Plans)
18 035 | 30 lacs | 25 lacs 30 lacs 50 lacs
Years
36 tnd5
Voars 20 lacs | 15 lacs 20 lacs 30 lacs
46 to 50
Wi 10 lacs | 8 lacs 10 lacs 15 lacs
General Non Medical Group
(Applicable to Resident Indians only)
Literate Male Lives
Eligible Lives: Literate Female Lives having own Income
Literate Housewives
Non Medical / Medical Limits (SUC)
Both Plans !-',u:jmd:-d With
Group 1 Group 11 Put together mits
oy S Pans. | Plms | gweee | omorm: (FUCE
Coroap 2 Plans) both Grosps)
18 to 35 Years 12 lacs 8 lacs 12 lacs 12 lacs | 20 lacs
36 to 45 Years 8 lacs 5 lacs 8 lacs 8 lacs |20 lacs
46 to 50 Years 5 lacs 3 lacs 5 lacs S5lacs | 6 lacs
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Major Students (Age 18 to 30 Years)
(Applicable to Resident Indians only)

Majorstudents pusuing:
Lives: i ity
Graduation / Post Graduation / Professional Courses.

Copy. of the Passing Certificate / Appearance Report at the exam of the just completed academic
year to be submilted,

AR I Declaration from the smdent as well as parents stating that the student is attending College /
Technical Institute regularly,

= e Extended Limits

Non Medical Limits (SUC) s

MER)

(Group 1/ 11/

i ge Cron p G;]u::: Group 11 Bath together Eunhﬁ::;l‘hﬂlh
Plans (ol excecting individunl limii of Group 2 Plans)
18 to 30
Yrs 25 lacs | 20 lacs 25 lacs 30 lacs
Major Students can be given Insurance upto 50 lacs, without insisting Matching
Insurance for Parents

Premium Waiver Benefit under Non Medical
Premium Waiver Benefit Rider will also come under Non Medical, in case the
Proposer is eligible under:
Preferred Non Medical Group
OR
Special Non Medical Group
The Waiver Premium amount to be treated as Group 1 Plan and accordingly
the Non Medical / Extended Limits will apply.

Term Assurance Rider under Non Medical

Term Assurance Rider will also come under Non Medical, in case the Proposer

is eligible under:
Preferred Non Medical
OR

'S_pe::ial Non Medical.
The Term Rider Sum Assured is to be added to the respective Plan Groups, on

the basis of the Basic Plan. Accordingly, Non Medical / Extended Limits will

apply.
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Separate Exclusive Non Medical Scheme
for Single Premium Plans
& Standalone NM limits for New Bima Bachat

» There is no change in the Separate Exclusive
* Non Medical Scheme for Single Premium Plans &
« standalone Non Medical limits for New Bima Bachat.

Separate Exclusive NM Limits Standalone Non Medical limits
For Single Premium Plans for Mew Bima Bachat
N D CTUAL SUM
AGE GROUP ASSURED A AL S &
(AS A) AGEGROUP | ,oSURED (ASA)
18 to 35 15 lacs
18 to 35 15 lacs
36 to 50 10 lacs
51 to 60 3 lacs 36 to 50 10 lacs

Minor Lives:
Insurance Without Matching Insurance

Total Risk Sum Assured
Without Premium Waiver 25 Jacs
Benefit
With Premium Waiver 50 lacs
Benefit
Minor Lives : Non Medical & Medical
With With Urine
Age Non ) .
Group |Medical Juvenile Blood & Urine
FMR only Tests
Oto4 | 40 lacs No Limit NA

5t09 40 lacs | 40to 75 lacs | Above 75 Lacs

10to17 | 16lacs | 15to 75 lacs | Above 75 Lacs
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Chart - 1 : SPECIAL REPORTS FOR PREFERRED NON-MEDICAL

(PNM) AND SPECIAL NON MEDICAL (SNM) GROUPS

Sum Under Age at Entry (LBD)
Consideration 18to 35 dGto 45 46 to 50 51 to 556 56 to 60
Upto 3,00,000 * No Special Report
* No Special
Report
* No Special
3,00,004 Report Rest ECG, FBS, RUA,
to 13,00,000 Lipidogram, Hb%
13,00,001 * No Special
to 20,00,000 Report Rest ECG, SBT-13, RUA,
FBS HBH
T i Lipidogram, | pogt G,
i RUA | sgr.43, RUA,
Hb%
20,00,001
to 25,00,000
Rest ECG, SBT-13, RUA,
Hba
25,00,001 s::“:aEzﬁ:n. Haemogram, ic
to 30,00,000 Hb%
Rest ECG,
30,00,001 SBT-13, RUA,
to 50,00,000 Hb% Rest ECG, Rest ECG,
SBT-13, RUA, | SBT-13, RUA, | Rest ECG. SBT-S8, HUA,
Hb%, Hbaie, | Haemogram ':"g_m“} :
CTMT Hbalc, CTMT
50.00.001 Rest ECG, Rest ECG,
to1 lil] Iiﬂ 000 SBT-13, RUA, | SBT-13, RUA,
Bl Hb% Hb%, Hbalc

* Non Medical/only VMER/Physical MER apply, taking into account, the Plan Groups

Epﬂdal Reports Ghart 1: Applicability
« Applies for those qualify under Preferred NM & Special NM Groups, but attracting Medical Examination due to SUC
and./ orage being beyond the permissibla Non Medical limits, and! or any adverse medical condition including build.

* This chart also applies to Mail Order Business in respect of NRIs & FNIOs (with OCI card) of GROUP V countries, who
fulfill norms for Prafarrad NM group, but the anent not visiting the foreign country.

» This chart also applies to Mail Order Business in respect of NRis of GROUP V countries, who fulfill norms for Special
NM group, but the agent notvisiting the foreign country,

 This Chart 1 is not applicable for proposals under New Jeevan Amar (355) , Mew Tech Term (954} & Saral Jeevan

Bima(859)

» Wheraver Spectal Reports are required, MER is necessary.
s Mo Special Report means Special Medical reports not required, however if the proponent does not quality under Non
Medical Minimum YMER/MER as applicable is to be called.
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Chart - 2 : SPECIAL REPORTS FOR GENERAL NON-MEDICAL (GNM)

AND SPECIAL NON MEDICAL (SNM) GROUPS > 60 yrs or SUC > 100 lacs

Sum Under Apge at Entry [ LBD)
Consideration | 18 to 357 3610 45 46 to 50 51to 55 56 & Above
upto 3 lacs i 3"“"""" Rest ECG, FBS
3,00,001
to * No Special FBS, RUA
4,00,000 Report
4,00,001
to « Mo Spectal I Rest ECG, | RestECG, FBS, RUA,
6,00,000 Report FBS, RUA Lipidogram, Hb%
800,00 \Rest ECG, FBS,
to NoSpeclhal | cgs RUA | RUA Hb% |
12,00,000 Report Lipidogram,
12.00,001 e
te Rest ECG, SBT-13, RUA, Hb%
20,00,000
20,00,004 Lipidogram, | oo+ 13 gua, | RestECG, Rest ECG, | Rest ECG, SBT-13, RUA,
to 30,00,000 Elisa for HIV | Hb"'.ﬁ- SBT-13, RUA, | SBT-13, RUA, Haemogram,
RUA, Hb% Hb% Haemogram Hbalc
Rest ECG,
Rest ECG, g
30,00,001 E:ﬁt;—aﬁh? SB::I:!. RUA, | SBT-13, RUA, Rest ECG, SBT-13, RUA,
to 1,00,00,000 | Hbrﬁ". | Hb%, Hbate Hb%, Hbalc, Hasmogram, Hbale, CTMT
CTMT
Rest ECG,
1,00,00,001 SBT-13, RUA, Rest ECG, SBT-13, RUA,
to 25,00,00,000 | Hasmogram Hasmogram, Hbale, CTMT
Hbalc
25,00,00,001 Rest ECG, SBT-13, RUA, Rnﬁt ECG, SBT:E. f”ﬁ-
Haemogram, Hbaic, CTMT aemogram Hbalg,
SN e i CTMIT, Chest-X-Ray
Rest ECG, SBT-13, RUA, Haemogram, Hbatc, CTMT, PSASaxtfor Mala Liven
> 30 Crores | Chest X- Ray, Antl HCV, USG Abdomen & Pelvis, Spot Urine | [n addition to Special
Micro- albumin, 20 Echocardiogram with Doppler reports for Age Group 18
— - _— - to M‘ - —
Chart for LIC's New Jeevan Amar (Plan No 255) and LIC's New Tech Term plan 954 for SUC beyond 10 crore
T Rest ECG, SBT-13, RUA, Chest X-Ray in addition to
Haemogram, Hbale, CTMT Anti HCV, Special reports for Age
to 39,99,80,000 USG Abdomen & Pelvis, 2D Echo Group 1810 55.
TR Rest ECG, SBT-13, RUA, Haemogram, Hbatc, CTMT, | PSAtest for Male Lives
| Chest X- Ray, Anti HCV, USG Abdomen & Pelvis, Spot Urine | In addition to Special
Micro- albumin, 2D Echocardiogram with Doppler reports for Age Group 18
to 55.
* Non Medical/only VMER/Physical MER apply, taking into account, the Plan Groups
Special Reports Chart 2: Applicability : (Urine Cotinine test for non smoker rates will be required as per
plan conditions
a) lives not covered under Chart 1 and also for lives above age 60 and / or SUC above 1 Crore.
b) Proposals under New Jeevan Amar (955) & New Tech Term (954) upto SCU 10 Crore.
¢) Major Students, beyond their Non Medical Limit
is notapplicable for Saral Jeevan Bima (B59)
Wherever Special Reports are required, MER is necessary.
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Underwriting Female Lives

Lady Life - Category A (i)

1. Ladies employed in institutions eligible for Non Medical Special
Ifincome tax Ladies who have been recently employed,
returns are not filed, appointment letter along with Salary slip for at
Form 16 for the last least 3 months with bank passbook showing
Jyears credit

2. Ladies filing income tax returns regularly

If Source ofincome is Investment or Property:

. Apart from Income Tax returns, submit supporting documents such as
Proof ofinvestment/ Latest Rental agreement/ Bank Statement

«  Moral Hazard Report to indicate Income details, Source, Social Status of
the Life Proposed & Family members should be insurance minded

If Selfemployment :

Submit Income Tax Returns for last 3 years

All Plans are allowed.

Financial underwriting is as applicable for male proponents
Funding from spouse income can also be considered.

Pregnant Lady Life of Category A (i) can Propose within 24 weeks of
pregnancy

Maximum 1 Crore under Savings Plan Allowed

Medical Mandatory, Gynaecologist report and follow up records

No Chest X Ray & CTMT required even ifitis in the Medical Grid

Special MHR in Form No 3251 mandatory

Lady Life - Category A (ii)
A (ii) Earning Income and the income earned can be ascertained

( All Plans allowed Maximum | Requirement
except Tech Term ) Coverage | Standard Age Proof mandatory

Immediate Annuity No limit Proof of Source of Income & Bank
under Single Premium Pass Book showing credit for the
source
Combination of 50 Lakh
Savings & Term Plans « SSC or10th pass orequivalent
« Proof for income Salary sheet,
Term Plan 25 Lakh Rental agreement Investment

income, Pension

» Bank passbook showing credit for
source Funding can be from Spouse
income
Maoral Hazard Report Annexure 1 for
Female Life
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Lady Life - Category A (iii)
A (iii) Earning Income, but the income cannot be ascertained

Maximum Coverage Requirement
HSC/12th Pass:15Lakh MHR in Annexure 1

Female Life
Others: 10 Lakh

Savings PlanisAllowed

Term Plans, Term Rider, Premium Waiver Benefit Rider, Critical lliness
Rider NOT Allowed

B. Housewives: Without Own Income.

(i) Graduates and Above
1. All Plans including term rider is allowed. E-Term plan is not allowed

2. Maximum allowable total insurance cover is Rs 100 Lacs including
term insurance (TRSA) subject to equal in force insurance on
husband's life

3. For term plan including term rider, maximum allowable cover is Rs.
50Lacs

4. Term pal including term rider may be allowed subject to 50% of in
force term insurance on husband's life or 50 lacs whichever is less

5. Must possess passport [ credit card / driving license / having
mediclaim cover/Aadhar Card / Pan Card.

6. Proofof education qualification is to be insisted upon strictly

7. Requirement under point 5 and 6 should be insisted upon TRSA
(including term plan and term rider) exceeds 60 lacs and for term
plan including term rider if sum assured is greater than 25 lacs

8. Only Standard age proofis acceptable

9. In case husband is uninsurable due to medical reasons, maximum
allowable risk cover (TRSA) is Rs 50 lacs under savings plans only.
Such cases to be referred to NB and actuarial Department, Zonal
Office.
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B. Housewives: Without Own Income.

(ii) Below Graduates
1. Term plan/term rider not allowed

2. Maximum allowable total insurance cover is Rs. 60 lacs(TRSA)
subject to equal in force insurance on husband'’s life

3. Allage proofs may be allowed, in case of non-standard age proof,
restrictions of non-standard age proof will be applicable

4. In case husband is uninsurable due to medical reasons, maximum
allowable risk cover (TRSA) is Rs. 50 lacs under saving plans
only. Such cases to be referred to NB and Actuarial Department,
Zonal Office,

Other conditions for house wives

1. Insurance (TRSA) taken from LIC as well as from any private
insurer companies can be considered as matching insurance on
the life of husband.

2. Income of husband can support the total insurance on his own life
as well as on his spouse and on the lives of his dependant
children.

3. MHR at least by the DM Club member agent or above / CLIA or
above [ CLIA / Development Officer / ABM(s)/BM(I/C) is to be
insisted upon for sum assured above 5 lacs

4. In case husband is uninsurable, documentary proof of the same
along with detailed special MHR in 3251(revised) from an official
not less than the rank of Branch Manager (In-charge) is to be
insisted upon strictly irrespective of sum assured. If required,
underwriters at their discretion may call for Special MHR by
MM/CM irrespective of sum proposed.

5. If husband is uninsurable, cases for sum assured above Rs. 50
lacs my be referred to NB& R Department, Central Office.
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Guidelines on Insurance to NRIs/FNIOs

Non Resident Indians:
» A citizen of India, temporarily residing in the country of his / her present residence. (182

days or more in a Year)

= Must be holding a valid passport issued by Govt. of India.

F N a Indian Origin:

A foreign citizen is deemed to be of Indian Origin, if, he, at any time:

1. held an Indian Passportor

2. He or either of his parents or any of his grandparents was a citizen of India by virtue of
the constitution of India or Citizenship Act,1955.

Overseas Gitizen of India:

¢ (verseas Citizenship of India (OCI) is a form of permanent residency available to People
of Indian Origin and their spouses which allows them to live and work in India
indefinitely. )

= Despite the name, OCI status is not citizenship and does not grant the right to vote in
Indian Elections or hold public office.

Difference between NRO Account and NRE Account
~ Basis ' NRO Account NRE Account -
Acranym |Non Resident Ordinary account Non Resident External account
Meaning |1t is an account of an NRI to _ Itis an ax:cﬂ!mt of ar_1 MRl to
e _|manage the income earned in India |transfer foreign earnings to India
(Taxability | Interest earned is taxable Interest earned is tax free
Can repatriate the interest amount.

Repatriabllity | The principal amount can be Can repatriate fully

repatriated within the set limits

|Gan be opened by an NRI along

i n b ened twa NRI
s Ao | with iﬂrl_l_r_fd.ia_n_sz_%ﬂm_apszthe_rﬂﬂ!_ﬂa f Seened ®

|Can deposit in foreign as well as
Indian currency and withdraw in
Indian currency

Deposits and
withdrawals

Can deposit in foreign currency
and withdraw in Indian currency

Groups of Countries & Eligibiity for Insurance:

Max

Group| Countries _Flesidence Extra Eligible Plans Max Term Insurance

Singte Premium Plans:
1 18 NIL 916, 917, 865(0ption C) | 15 Years 10 lacs
& Pension Plans
Single Premium Plans:
2 39 NIL 916, 917, B65(0Option C} | 15 Years 25 lacs
& Pension Plans

Rs. 3 per 1000 | Al Plans other than

» " | SumAssured | Terminsurance | oMt |1:50 Crores
Rs. 2 per 1000 All Plans other than —_—

4_ _ e Sum Assured Term Insurance ND lert EEU F:I'GI'E

a 121 NIL All Plans Mo Limit | NO LIMIT
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Basic Conditions applicable for Insurance to Group

V counfries:

= Al Plans including Term Assurance Plans & Pension

Plans Allowed,

No Residence Extra is chargeable.

No ceiling for Maximum Sum Assured.

Non Medical Scheme under Preferred Group /

Special Group and Exclusive Non Medical Schemes

for Single Premiums allowed.

Riders: AB, PWE & New Term Rider allowed.

» [nsurance - Minor Lives & Housewives: Allowed.

General Reguirements for MRI/FNIO Business:

= Copy of Passport all pages — clearly showing the
Iatest immigration seal

= Employment contract/ Appointment letter / Employee
1D Card

» CopyofVISA

= Salary slips for latest 3 months

= Bank account statement showing salary credit for
latest 3 months

= NAI Questionnaire

» Medical Report & Special Medical Reports ( if any)

» Submit required details in an additional format, in
case his Tax Residency isoutside India.

Non Medical Insurance for NRIs/FNIOs:

= Non Medical Insurance Available for Group V (121
Countries) only,

= NRls of Group V countries are eligibie for both
Preferred Group / Special Group.

= FNIDs of Group V countries are eligible for Preferred
Group only.

= Only those employed in Govt / Semi -Govl / Reputed
Commercial Firms or Professionals are eligible for
Non Medical Insurance.

= Non Medical allowed only on the NRIFFNIO wvisiting
Indiza or the Agent visiting the foreign country.

= Non Medical Rules are not applicable for NRIFNIO
Major Students.

Insurance to Minors (NRI/FNIO);

= On their visit to India, our Medical Chart for Minors
will Apply, That means 'No Medical' also availatle, a5
per the chart.

In case of Mail Order Business (for Group V countries):

& if agent visitz the country, "No Medical” and Medical
Charts apply, as the case may be.

b If agent does not visit the foreign country and proposal
iz sent through Post, Non Medical not allowed: For any
Age, any Sum Assured, Medical Repart required.

¢ The juvenile FMR should be in Physical format only.
Novideo MER allowed for Juveniles.

Insurance to NRIs/FNIOs on their visit to India:

» |nsurance cover is canvassed in India and all
formalities regarding filling in the Proposal forms,
obtaining

= Medical Examination Report / Special Medical
Reports and Moral Hazard Report are completed
during their stayin India.

= Non Medical Mlowed, only for those pertaining to
Group V Countries:

= Preferred Mon Medical: Both NRis and FNIDs

= Speclal Non Medical: Only NRls

Insurance to NRIs/FNIOs ,from their present couniry

of residence (Mail Drder Business):

All or some of the formalities regarding filling in the

proposal forms, obtaining medical and special reports

are completed in their present country of residence.

The papers may be sent by Post or the Agent can visit

the countries and bring the papers.

Steps in Mail Order Business:

* Originally Applicable for NRls residing in Group V
countries only. Now extended to;

FNIDs having OCI Card, residing In Group V

countries and Minor children, who are FNIOs in

Group V Countries{by virtue of birth) provided the

proposer is Resident Indian or NRI or FNIO with OCI Card.

» Mail Order Business not available for NRIs/FNIOs of
any other Group countries.

» Minimum 5A- 10 Lags; Maximum SA- 3 Crores.

» Total Term Assurance Cover, including Term Rider
should not exceed 25 lacs for NRis under Mail Order
Business.

# FNIDs not eligible for Term Assurance Plans & Temm

Rider, both during their visit to India or under Mail

(Order Business

Jeevan Amar eligible under Mail Order Business;

Saral Jeevan Bima Not eligible under Mall Order.

Latest Relaxations in Mail Order Business:

= Any NREYFNIO friend of the Proposer, in the same
country, other than a blood relative, can also witness
the proposal, if the Agent does not visit the country.

* Necessary Proof of the wilness (xerox copy of
Passport and Residence proof) also to be attached.

* Medical examination can be done by a Registered

Medical Practitioner in Alopathy. (The condition that

Medical Examination to be by a qualified Post-

Graduate Doctor with 10 years Standing has been

withdrawn).

The Special reperts need not be in LIC Formats. Itis

enough that the Reports by the Lab contains the

valuas for the tests required by LIC.

= The soft copies of the reports sent by Hospital /
Diagnostic Centre to the proposer are also
acceptable.

= The earlier Annexures which required the signature of
Employer / College Dean is dispensed with.

+ Instead, a Special MHR in a Mew Format filled &
signed by the Agent /CLIA / Development officer
{based on SUC) to be submitted.

= If the Agent does not visit the foreign country, he has
to give the above Special MHR, based on a video call
withthe Life Assured.

& Non Medical Rules apply, when the agent visits the
country, if the Proposer is eligible under Preferred
Non Medical Group/Special Non Medical Group.
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In case business is procured through Mail Order Business and the agent is not visiting the country, In respect of
persons eligible for Preferred / Special Non Medical Group by virtue of Qualification, Profession, Income and SUC,
Non Medical Rules do not apply and Special Reports Chart 1 to be applied.

MAIL ORDER BUSINESS for NRIs/FNIOs of Group V countries
where agent is not visiting the foreign country : VMER is Enough

Age Group Preferred Non Medical (SUC) Special Non Medical (SUC)
Both NRis and FNIOs NRis Only
18 to 35 Years 1 Crore 50 Lacs
36 to 45 Years 50 Lacs 30 Lacs
46 to 50 Years 20 Lacs 15 Lacs

" & 8 @

Difference in Underwriting for NRis & FNIOs:

= Jeevan Shiromani not avallable under Mail Order Business.
= _lggvan Shiromani not available to FNIOs of any Group Countries.

NRis can get insurance during their visit to India, as well as through Mail Order Business. (Mail Order Business
nption available only to Group V countrias).

In respect of FNIDs, only those having OC! Card are eligible for Mail Order Business (pertaining to Group V).

All other FNIOs can get insurance only during their visit to India,

Term Assurance Plans allowed to NRIs of GroupV and not for FNIDs.

Jesvan Shiromani available to NRIs of Group V countries only, that too on their visit to India. Not available for any
other Group Countries.

GST Waiver for Payment of Renewal Premium

GST Waiver for NRIs for NRIs/FNIOs: The Renewal Premiums to be

Encash GST Waiver for NRI/FNIO/OCI paid through NRE Cheque only, to get GST

Exemption. The declaration on continued

: N Du— NRIFFMIOSOC! status to be submitted, everytime

Single Premium | Regular Premium |  during payment of Renewal Premium.

NRE Cheque, Latest Covid 19 Underwriting Guidelines for
Foreign Currency or MRE NRIs/FNIOs on their visit to India:

Direct Remittance from Cheque a. Simplified Covid 19 Questionnaire (revised
LIC Branch Account Only version 9) tobe submitted.

from NRE Account b. 15 Days' waiting period condition withdrawn.

GST relaxations Not available for ONLINE |  © All Plans permitted, as per Plan conditions and

business and also proposals under NACH mode. Resident guidelines. _
Plensure that URN is created before paymentof | @ Proposal can be considered on the basis of

BOC. vaccination details given in the Covid

Questionnaire (without insisting proof for

The Requirements for getting GST Waiver: vaccination): Upto SUC 5 Crores for Plans other

1. Application cum Declaration form in the than Term Assurance and Upto SUC 1 Crore for
format prescribed. Term Plans.

e. For SUC beyond above limits, proof of

Proof of Residence{Qutside India), Any one

of the following: Current Utility Bill, Driving vaccination is must. _

Licence , Certificate from Govt / Embassy, f. If complete dose of vaccination not taken,

Latest Foreign Bank Statement with Address Maximum Total Rated up Sum Assured
- allowed would be : 2 Crore under Plans other

Copy of Visa, in case of NRIs/FNIOs wan Torm Plans and 50 lakha under Teem

Unigue ID Card of the country, in case of Plans.

FNIOs/FNIOs who are OCs g. For Term Plans 854 & 855, the life to be

Copy of Passport with pages of latest assured must be fully vaccinated and

immigration stamp Vaccination Certificate is mandatory.
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A REGULAR PREMIUM

PAYING CONVENTIONAL Eﬁ Hmm ENT
WITH-PROFITS PLAN
ENDOWMENT

UIN - 512N3TTV0a
ASSURANCE PLAN o s
Protection and Savings

BENEFITS
Maturity Benefits: SA + Bonus +FAB (ifany)
Death Benefits: Sum Assured* + Simple Reversionary Bonus +Final
additional Bonus (if any) (*Sum Assured on Death: Higher of Basic Sum assured or 7
times of Annualised Premium, (Minimum 105 of total premium paid)
Settlement Option : Maturity/Death Claim in installments 5/10/15 yrs for full or
part amount - to be intimated 3 months before maturity and for death claim
during life time by Life Assured

FEATURES

« Risk Cover: Higher of Basic Sum assured or 7 times of Annualised
Premium

« Accident Benefit (AB) & (DB) available with additional premium of Rs. 0.50
per 1000 SA

« Premium paying options: Yly, Hly, Qly, SSS &ECS

» Loan availability after paymentof 1 full years premium (max 90% of SV)

* Policy can be Surrendered at any time during the Policy Term after
payment of 1 full years premium - Guaranteed [ Special Surrender Value
available (whichever is higher)

« Nowaiting period for commencement of Risk on the life of Minors

Revivals : within 5 years of FUP

ELIGIBILITY CONDITIONS & RESTRICTIONS - l%l:fn 25;”“‘-; FHDF;HSITIE:'H
NSO : and most popular
Age at E_l_'ltry : Min: 8 yrs (Completed); Savinge and Insurance
Max: 50 years (nbd) plan
Policy Term : Min: 12yrs; Max: 35years «  Moderate Premium with
Age at Maturity : Min: 20 yrs; Max: 75yrs Bonus & FAB
Sum assured : Min: Rs.200000/- i
Max - No limit = High hqu[drtyaﬁerjayrs
Multiples of : 2.00-4.5Lacs 2 5,000/- *  Lumpsum at a desired age.
>T4.50-9Lacs 7 50,000/~ *  Savings Oriented for short/
> ¥ 9,00,000/- ¥ 1,00,000/- long term
[ WODEREBATE — T g * Risk cover starts for
Mode | Rebats T Rabala [Ra] Ghildr&mmmedratlaly
¥y 2% af Tabular Premium |[3,00,000 to 1,95000 | NIL »  Family Protection from
ng.F.s aal of Tatular Premium |l2 0o 000 o 4,85000 | 7 2.5 % 85A financial set backs due to
EGS | NIL 5.00000 & above | ¥4.0 % BSA any eventuality

RIDERS AVAILABLE : ADDB/AB, TERM, PWB
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COMBINATION OF

ENDOWMENT AND
WHOLE LIFE
(MATURITY BENEFIT + -
LIFE LONG RISK COVER) e P W 715
A plan that offers cover for whale fife
’ - wwon aftor payment af maturity amount
BENEFITS
Maturity Benefits: BSA + Bonus +FAB (if any)
Death Benefits:

1) Death during the Policy Term : SA on Death + Bonus + FAB (if any) (* Sum
Assured on Death : Higher of 125% of Basic Sum Assured or 7 times of Annualised Premium)

(Minimum 105 of total premium paid)
2) Death after expiry of Policy Term : BSA
3) Settlement Option : Maturity/Death Claim in instaliments 5/10/15 yrs for full or
part amount - to be intimated 3 months before maturity and for death claim during
life time by Life Assured

FEATURES

» Risk Cover continues for life time even after payment of Maturity Benefit
(Basic SumAssured)
Accident Benefit (AB) & (DB) available upto age 70 yrs
Premium paying options: Yly, Hly, Qly, SS5 & NACH
Loan availability after payment of 1 full years premium (max 90% of SV)
Policy can be Surrendered at any time during the Policy Term after
payment of 1 full years premium - Guaranteed / Special Surrender Value
available (whichever is higher)

 Policy can be surrendered at discounted value after the policy term also

e Revivals : within 5 years of FUP

ELIGIBILITY CONDITIONS & RESTRICTIONS uUNIQUE SELLING PROPOSITION

Age at Entry : Min: 18 yrs (Completed); » Atiractive Bonus
Max: 50 years (nbd) e Lump sum at the end of the
Policy Term : Min: 15 yrs; Max: 35 years Premium Paying Term

TR & ! : = Another SA on the demise of LA
Age at Maturity : Min: 33 yrs; Max: 75 yrs f\ar maltirity ales

Sum assured : Min: ¥ 2,00,000/- » Financial Protection throughout the

Max : No limit lifetime of the insured.
Multiples of  : ¥2.00 -4.5 Lacs ¥ 5,000/~ s Additional top-up covers as riders

>T4.50-9Lacs ¥ 50,000/- are available on payment of a
> T 9,00,000/- * 1,00,000/- nominal premium.
MODE REBATE | HIGH SUM ASSURED REBATE
Mode Rebate Sum Assured Rebate
Yy 2% of Tabular Premium|| Rs. 2.00,000 1o = Rs. 5,00.000 Mil
gtl;fsss : 1% of Tabular Premium|| o, = 06,000 to < Rs. 10,00.000 2.50%. B.S.A.
IE:S NIL = Rs. 10,00,000 4.00%0 B.S.A,

RIDERS AVAILABLE : ADDB/AB, TERM
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. SINGLE PREMIUM
sngoremin ENDOWMENT PLAN

LN : 512n283V03  Plan No. 717

FHake your move today for
yvour winning moves of lomorrow

BENEFITS
Maturity Benefits: SA+ Bonus +FAB (if any)
Death Benefits: (Sum Assured* + Simple Reversionary Bonus +Final
additional Bonus (if any) *Sum Assured on Death is defined as:

Forage atentry of Life Assured less than 50 years: Higher of BSAor 1.25 times of Single premium.
« Forage atentry of Life Assured 50 years and above: Higher of BSAor 1.10 times of Single premium
Settlement Option : Maturity/Death Claim in installments 5/10/15 yrs for full or part

amount - to be intimated 3 months before maturity and for death claim during life time by
Life Assured

FEATURES

» Single Premium Conventional Plan with profits endowment assurance plan

Accident Benefit (AB) & (DB) available

Premium paying options: Single Premium Only

Loan availability after paymentof 1 full years premium (max 90% of SV)

Risk Factor : Minors with age at entry Less than 8 yrs : Risk will Commence

2 years from the date of comencement or attaining 8 years of age,

whicheverisless

« Minors with age atentry 8 yrs and above : Risk will commnence immediately

« Policy can be Surrendered at any time during the Policy Term after
payment of 1 full years premium '

« Revivals : within 5 years of FUP

ELIGIBILITY CONDITIONS & RESTRICTIONS

UNIQUE SELLING PROPOSITION

Sum assured

Age at Entry :In: %I;days ECEL?pIetEd]: s |deal for parents for making
i ax: 65 years (n financial provisions for child's
Policy Term : Min: 10yrs; Max: 25 years P

Age at Maturity : Min: 1B yrs; Max: 7TSyrs

: Min: T 1,00,000/-

Max : Mo limit get a lumpsum amount
B | Multiples of : ¥1.00-2.5 Lacs ¥ 10,000/- after certain period, Old
>¥250-9Lacs T 25,000/ age provision or pension

] > Rs. 9,00,000/- ¥ 1,00,000/- or gift to a nominee etc
HIGH SUM ASSURED REBATE . Majturity .Iﬁmjnunt can be

| Basic Sum Assured (B.S.A.) Rebate (Rs.) claimed in installments

Rs. 1,00,000 to < Rs. 2,00,000 | Nil (min 5 & max 15 yrs)
Rs. 2,00,000 to < Rs. 3,00,000 | 20%cB.S.A. » Flexible terms are available
Rs. 3,00,000 to = Rs. 500,000 30%e B.S.A from 10 to 25
> Rs. 5,00,000 40%c B.S.A.

RIDERS AVAILABLE : ADDB/AB, TERM

education and marriage.
e For those willing to invest to
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Step ahead

in life with
LIC’s _
New Money Plan No 720
"‘With Profits® M Back Plans
Back Plans Fisk covarags 125% :fngm ::m Assurod

Maturity Benefit: 40% of Basic Sum Assured + Simple Reversionary Bonus +
Final additional Bonus (if any)

Death Benefit*: 125% of BSA + Bonus +FAB (if any) or 7 times of Annualised
Premium or 105% of total premiums paid whichever is higher

Survival Benefit: 20% of BSAat the end of 5,10 & 15th Year.
40% on maturity of policy along with Bonus and FAB

Settlement Option : Maturity/Death Claim in installments 5/10/15 yrs for
full/part amount - to be intimated 3 months before maturity & death claim during
life time by Life Assured

FEATURES
« (AB) & (DB)foran additional nominal premium
« Premium paying options: Yly, Hly, Qly, S55 & NACH

« Loan availability after payment of 1 full years premium (max 75% of SV)
inforce policies before payment of 2 full years - 50 % after 2 years 75%
paid up policies before payment of 2 full years - 40 % after 2 years 65

» RiskFactor: Risk will commence immediately

s Policy can be Surrendered at any time during the Policy Term after
payment of 1 full years premium

« Revivals : within 5 years of FUP

W RESTRICTIONS UNIQUE SELLING PROPOSITION
ayAge atentry Ml 3 yaana (Comp. ) | 15 years PPT for 20 yrs plan
Max 50 years (nbd) « Liquidity
c) Max age at Maturity : 70 years (nbd) « 20 years PPT for 25 yrs plan
i I (Pian B21)
d) Policy Term R0 years (EFT). ?5 I « Good for those planning for
f) Sum Assured : Min : T 2,00,000/: recehving payments at various
Max : No Limit stages of life to their future
The Basic Sum Assured shall m_ |F ﬁl responsibilities like education,
= marriage, elc
be in muitiples of ¥ 25,000/-. ' = All Riders available st a nominal
= premium
e ”;ig:m&m HIGH SUM AS3URED RESATE s on Death 1.25 times of BSA will
iy i, of Tabuiar Pramiom g S Bealyr (R ) be given with Bonus withoul
Fily 1% of Tabular Premion|| 200,000 10 4,75,000 | M deduction the SB due already
Qly/SSS/ ~ ||5000008above | Rs 300%0B.SA given
E ML

RIDERS AVAILABLE : ADDB/AB, TERM
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LIMITED PREMIUM

Fgiy PAYING CONVENTIONAL
. Care WITH-PROFITS
N ENDOWMENT JEEVAN LAKSHYA
”ME Fu'- Ples Mo . TE3 « WINWg S12E9TNES
Get it all for your family

BENEFITS

Maturity Benefits: SA + Bonus +FAB (if any)
Death Benefits: (Sum Assured* + Simple Reversionary Bonus +Final
additional Bonus (if any) *Sum Assured on Death isdefined as the sumof:
Annual Income Benefit equal to 10% of the BSA,
110% of Basic SumAssured, (Minimum 105 oftotal premium paid)
Settlement Option : Maturity/Death Claim in installments 5/10/15 yrs for full or part
amount - to be intimated 3 months before maturity and for death claim during life time by
Life Assurad

FEATURES
Annual Income Benefit that may help to fulfill the needs of the family - or the

benefit of children or dependenis
Accident Benefit (AB) & (DB) available

Premium paying options: Yly, Hly, Qly, Mly (SSS & NACH only)
Loan availability after paymentof 1 full years premium (max 90% of SV)
Policy can be Surrendered at any time during the Policy Term after

payment of 1 full years premium

Choosing the Term Assurance rider will be the best option with this plan

Revivals : within 5 years of FUP

Age at Entry : Min: 18 Years (LBD);

Policy Term : Min: 13 yrs; Max: 25 years
Prem. Paying Term : (Policy Term -3) years
Age at Maturity : Min: 31 yrs; Max: 65yrs
Sum assured : Min: Rs. 2,00,000/-

Max : No limit

Multiplesof : T2.00-4 Lacs ¥ 10,000/-

ELIGIBILITY CONDITIONS & RESTRICTIONS

Max: 50 years (nbd)

>¥Rs.4 Lacs T 50,000/-

UNIQUE SELLING PROPOSITION

Suitable plan, to Meet Educational &
Marriage expenses of children .

10% of BSA will be given as Incoma
Benefit every yearin case of death of
LA(parent or Policyholder). (further
premium need not be paid)

in addition 110% of SA + Bonus +
FAB will be given on maturity

Less Premium Commitment i.e PPT
is 3 Years less than the policy term
(e.g If the policy term is 25 the
premium have to be paid is 22 only &
3 years premium Holiday is inbuilt)

MODE REBATE | HIGH SUM ASSURED REEATE
Mode | Rebate Basic Sum Assured (B.SA] Rabate (Rs] |
2%, of Tabular Premigm | Rs. 2,00,000 to < R 500,000 | Ni
ﬁﬂm 1% of Tabular Premium | . 5 50000 1o < Re, 10,00,000 | 4.00% BSA
ECS | NIL > Rs. 10,00,000 5.00%s B.S A

RIDERS AVAILABLE : ADDB/AB, TERM
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Have you made your child

‘FUTURE READY'?

A LIC's Jeevan Tarun Plan.
Y EFEREGEE RO Rt Sacuring the future of your child.

BENEFITS
Maturity Benefits: SA+ Bonus + FAB (ifany)

*Survival Benefit options to be exercised at the time of Proposal. Once option is
chosen, cannot be altered later

premium payable on maturity format as mentioned at the bottom of this page

Death benefit 1) Before Commencement of Risk:- Return of Total premiums paid
excluding taxes and extra premiums, ifany.

2) After Commencement of Risk:- SA on Death + Bonus + FAB (if any) (*Sum
Assured on Death: Higher of 125% Basic Sum assured or 7 times of Annualised Premium,
{minimum 105% of total premium paid)

Settlement Option : Maturity/Death Claim in installments 5/10/15 yrs for full/part
amount - to be intimated 3 months before maturity & death claim during life time by
Life Assured

FEATURES

« Specially designed to meet the educational needs of the growing children

« Maturity Benefits —in installments from the child age of 20to 24 i.e 5% or 10%
or 15% Or Nil & at the age of 25 remaining amount orin one jumpsum

« Policy term depends on the age at eniry of the Child

« MODE Yly, Hly, Qly, Monthly (SSS & NACH only)

= Risk Cover _

« Tax Saving for the parent on premium paymentand Children on Maturity

« Loan / Surrender facility after 1 years of Prem Payment

ELIGIBILITY CONDITIONS & RESTRICTIONs || UNIQUE SELLING PROPOSITION
AgeatEntry : Min: 30 days(Completed); ||+ Premium Paying Term upto

Max: 12 years (LBD) child's age of 20 only
Policy Term : 25minus (-) Age atentry « Periodic returns with 4
PPT : 20 minus (-) Age atentry Flexible options
Age at Maturity : 25 years (last birthday) s Provides tisk coveron the
Sum Assured : Min: Rs. 2,00,000/-; life of child during the
Max: No limit . multiples of pﬂlicy term (frl:lm age 8} or

From Rs. 2,00,000/ to Rs. 4,50, 000/- Rs. 5,000/- Above Rs. 4,50,000/- to
Rs, 8,00,000/- Rs. 50,000/~ ; Above Rs. 8,00,000/- Rs. 1,00,000/- 2 years from DOC
whichever is earlier

b

MATURITY & SURVIVAL BENEFIT OPTIONS « PWE based on parents age
E;T’" T Survval Baneltsfrom age 20 o 24 yrs Weturky Benafit alage 25 y7s (max entry age 55) PWB
] o Survva Beneit 1007 SA + Bons + FAD
Ogin? | kol the SA mery yuar (5 instaimant) 7% S4 ¢ Bons + FAB coverage max upto age 70
Oplon 3 10% o he SA every your (S bntaliments) 5% 8 + Bonis + FAB nbd
(Opon 4 15% of the 54 every year {5 instalmens) 25% 54 + Bonus + FAB

RIDERS AVAILABLE : PWB
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Limited Premium Endowment Plan
Plan No.: 736 UIN - 512N304V03

BENEFITS
Maturity Benefits: BSA + Bonus +FAB (if any)

Death Benefits: (Sum Assured* + Simple Reversionary Bonus +Final
additional Bonus (if any) "SumAssured on Death isdefined as

higher of Basic Sum Assured or 7 times of annualised premium.

and notlessthan 1056% of total premium paid

Settlement Option ; Maturity/Death Claim in installments 5/10/15 yrs for full or part
amount - to be intimated 3 months before maturity and for death claim during life time by
Life Assured

FEATURES

« Limited Premium paying, non-linked, Conventional with-Profits Endowment
Assurance Plan

Accident Benefit (AB) & (DB) available @ 0.50 per thousand SA

Premium paying options: Yly, Hiy, Qly, Mly (S5S & NACH only)

Loan availability after paymentof 1 full years premium (max 90% of SV)
Policy can be Surrendered at any time during the Policy Term after
payment of 1 full years premium

= Revivals : within 5years of FUP

ELIGIBILITY GDNDITIDNE&.RESfﬁIETIDNS UNIQUE SELLING PROPOSITION

a) Minimum Age at entry : 8 years (completed) |® Comprehensive life
b) Maximum Age nbd : 58 54 50 insurance cover
; PFT 18 21 25 | o Affordable Premiums Rates
¢} Maximum Age at Maturity : [75] years (nbd) "
Flexibility to choose PPT,
d) Policy Term (years) 16 21 25 i Y

Premium Paying Term (yrs): 10 15 16 Policy Term
2) Minimum Basic Sum Assured : Rs. 200,000/~ | « Loan available during and
f) Maximum Basic Sum Assured : No Limit afterthe PPT

multiple From
Rs. 2,00,000/- to Rs. 4,50,000/- Rs. 10,000/-

Above Rs. 4,50,000/- Rs. 25,000/ the full term of the policy.

* Bonus & FAB available for

' ~ RIDERS AVAILABLE : ADDB/AB, TERM, PWB
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Ghe 100-yearplar!

NON-LINKED,
WITH-PROFITS J’E.éw

WHOLE LIFE UMANG
ASSURANCE PLAN IANG

ENEFITS

Maturity Benefits: BSA + Bonus +FAB (if any)

Death Benefits: Before risk - BSAwithout interest excluding taxes

After commencement of risk Risk (Sum Assured* + Simple Reversionary
Bonus +Final additional Bonus (if any) *Sum Assured on Death is defined as higher
of Basic Sum Assured or 7 limes of annualised premium, and not less than 105% of total premium pald
Settlement Option : Maturity/Death Claim in installments 5/10/15 yrs for full or part
amount - to be intimated 3 months before maturity and for death claim during life time by
Life Assured

FEATURES

« Provides for annual 8% Assured Survival Benefits after the end of the
premium term till maturity and a lump Sum Assured + Bonus + FAB payable
atthe age of 100 or on death of the policyholder

Accident Benefit (AB) & (DB) available @ 0.50 per thousand SA

Premium paying options: Yly, Hly, Qly, Mly (SSS & NACH only)

Loan availability after payment of 1 full years premium (max 90% of SV)
Policy can be Surrendered at any time during the Policy Term after
paymentof 1 full years premium

s Revivals : within 5 years of FUP

ELIGIBILITY CONDITIONS & RESTRICTIONS UNIQUE SELLING PROPOSITION
a) Minimum Age at entry : :
3 years (completed) for a ppt of 15 yrs * Bonus both during and
30 days completed for ppt 20,25& 30 yrs after PPT
b) Maximum Age nbd : 556 50 45 40 » Settlement options for
Prem Paying Term 16 20 25 30 Maturity Amount / Death

c) Min / Max Age at end of ppt : 1B(comp) /70 (nbd)||  Benefits in instalments

d) Policy Term  100-age at entry available
e) Minimum Basic Sum Assured : Rs. 2,00,000/- ||= AB till end of PPT &

f) Maximum Basic Sum Assured : No Limit ADDB to the Max of 1
SA in multiples of Crore including all plans
Rs. 2,00,000/- to Rs. 4,50,000/- Rs. 25,000/- uptoage 70 yrs)

Above Rs. 450,000/~ to 8,00,000 Rs.50,000/- 0l

mwmmnmuw mmmﬁm&
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Limited

Premium Paying
Money Back
e, e e s
- P U LRI
BENEFITS

a) Death Benefit: SA on Death + Bonus + FAB (if any) (*Sum Assured on Death:
Higher of 125% Basic Sum assured or 7 times of Annualised Premium, (minimum 105% of
total premium paid)

= On death during first five years: "Sum Assured on Death” along with accrued GA
shall be payable.

= On death after completion of five policy years but before the date of maturity:
*SumAssured on Death” along withaccrued GAand LA, ifany

Pol Term 14 16 18 20 24 | 28 |
b) Survival Benefits | 30% | 35% |40% | 45% | 45% | 45%
B3SA | BSA |BSA | BSA | BSA | BSA
receivable on (YT 10,12 (12,14 114,16 |16,18| 2022|2426
Maturity Benefits | 40% | 30% |20% | 10% | 10% | 10%
BSA |BSA |[BSA |BSA| BSA | BsA

c) SA on Maturity + Accrued GA + LA if any

FEATURES

* Mode: Yly, Hly, Qly, 335/ NAC

* Loan/Surrender after payment of 1 full years premium
* Revivals : within 5 years of FUP

|

ELIGIBILITY CONDITIONS & RESTRICTIONS || UNIQUE SELLING PROPOSITION |
»  Minimum Basic Sum Assured : Rs. 10,00,000/- ||* Assured profit ie GA at the rate of

» Maximum BSA : No Limit Tﬁ?;;ﬂm;ﬁ?f:;;t::nﬂ;;pﬁ
(BSA = multiples:of Rs. 50,000/) 4l the end of PPT will accrue & LA at
* Premium Paying Term; (Policy term less 4) yrs end ofthe policy term
*  Minimum Age at entry : 8 years (completed) * Money back from the end of the
16[18[20[24] 28 || Premumpevinatem
o |30k e 14 # 4 years premium holiday from the
PRT
Max Age at Entry (nbd 55|53 |51 |49(45| 41
- i) * Loan/Surrender after complating 1
Max Age at Maturity (nbd) |69 | 69 |69 | 69|69 | 69 :f;’:;u‘:;:;e"r“,};ﬁﬂ;“"‘““‘ ol
# Revivals : within 5 years of FUP
High Basic Sum Assurad Rebate: Mode Rebale = Settlement Option ; Maturity/Death
Basic Sem Assured (8.5.0) [Fosuctin in Tbularpremim | v 30 - a1 Claim in installments 5M0/15 yrs for
chosen uader the policy fpar Res. 10001- BSA _ fullipart amount - to be intimated 3
R, 100,00,000 fo Re 195,00,000 | Nil Hiy Mode : 1% of TP months before maturity & death claim
Rs. 20000000 to Fis 485.00,000 | Rs. 0.030 .
s, 500,00.000 and above Re. 0.050 i i OIS Iy L s

| RIDERS AVAILABLE : ADDB/AB, TERM , PWB

For Private Circulation Only 24 Training Material



13 Get
Your key to a Guaranteed

bright future Additions
GUARANTEED ‘ every year

A PLAN TO SAVE FOR YOUR FUTURE

A Non-linked, Non-participafing, Individual, Limited Premium Payment,

+ GUARANTEED ADDITIONS: @ Rs.50 per 1000 BSA shall accrue at the end of each policy

year for which full year's premiums have been paid throughout the policy term.

Accident Benefit (AB) & Disability Benefit (DB) Rider available up to ONE Crore (including AB
under all existing Policies),

New Term Assurance, Critical lliness, PWE Rider is available

Loan availability after paymentof 1 full years premium

Policy can be Surrendered at any time during the Policy Term after payment of 1 full years
premium - Guaranteed/ Epeniaiﬁurrandar Value available {whicheveris higher)

Pollnj'lhm 15-!1!31:5
mmm Eﬂﬁﬂmmmu&ﬂm
Mode of Premium payment: Yy, Hly, Qly, Nach (Mly) & SSS

%_m*m__"_;j { Entry : 30 days (Completed) for all terms
i) Maximum Agt ‘_ﬂtm:f mem

_mmmnm Em!ﬂﬂm’lﬂm

BENEFITS
Maturity Benefils: Basic Sum Assured + Guaranteed Additions

Death Benefits:

On death during the policy term before the date of commencement of risk: Return of

pr&mium& pmﬂ a#dudinglaxas.anyeﬁraa:muntmargeabieundarthapnlicy

erm after the date of commenceme: sk: “5um Assured on
Dealh“alung wnh a::::med Guaranteed Additions
Where “Sum Assured on Death” Is defined as the higher of
125 % of Basic SumAssuredor | 7 times of annualized premium
This death benefit shall not be less than 105% of all the premiums paid upto the date of death.

MODE REBATE HIGH SUM ASSURED REBATE
Mode Rebate Sum Assured Rebate (Rs.)
Yy 2% of Tabular Premium | 1200 000 to 3,00,000 NIL
Hiy 1% of Tabular Premium | |3.00,000 to 5,00, 000 | T4.00 per 1013'0 BSA
QIy‘fSSSa’ 5 00,000 to 10,00,000 | T5.00 per 'IU'U-G BSA
 ECS NIL 10,00,000 & above | 2 6.00 per 1000 BSA

ol Ll T s L (1 T 1A RIGERS AVAILABLE : ADDB)AB, TERM , PWE, CRITICAL ILLNESS

For Private Circulation Only 25 Training Material




Salient Features
» Immediate Annuity Plan—Annuity starts as early as the next month
+ Minimum Purchase Price 25-29 Yrs-Rs. 10 Lacs; >30yrs Rs1Lac
« Covers wide age group — Minimum Age : 25*, 30 years
» Maximum Age : 85 and (100 yrs LBD for option F)
Joint life option too is available. it can be taken between any two lineal
descendants/ascendants of a family (i.e. Grandparent, Parent, Children,
Grandchildren) or spouse or siblings. age limits apply for both lives.
« Minimum Annuity Rate 1000 mly, 3000 gly, 6000 hly, 12000 yly
Single Premium Plan —“Pay Once : Enjoy Forever”
More Annuity Options — Ten Options of Annuities to choose from
Reduction Factor for purchase price less than Rs 1.5 lacs apply

_Purchase priceinRs Reduction Factor for Rs. 1000
<100000 5.00
1,00,000 to 1,49,999 2.00

This is an immediate annuity plan, which can be purchased by paying a
lump sum amount. This plan provides for annuity payments of a stated
amount throughout the life time of the annuitant.

Annuity may be paid either at monthly quarterly, half yearly or yearly
intervals. Annuitant may choose any mode of payment of annuity.

= Premium is to be paid in lump sum

« No maximum limits for purchase or annuity

= Age proof is necessary

+ |If purchase price is Rs. 5,00,000 or more, incentive by way of higher
amount of annuity will be available

+ Surrender value shall be payable for option F/J - conditions apply
« Loan will be available for option F/J after 3 months.

Mode Purchase Price in s
Higher aF 5.00,000 10,00,000 | 2500,000 1 Crare
= { [a] to e and
Incentives | Annuity| g 55999 | 2400000 | 49,99.989 above
for Higher vy 2.50 3.40 3.75 4.00
Purchase Hiy 2.40 3.30 365 3.80
price Qly 2.35 3.25 3.60 385
Miy 2.30 3.20 3.55 3.80
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PENSION OPTIONS AVAILABLE

Type| Options Benefits Jesvan Akshay Vil - 887
1) Annuity for life Annuity stops with the death
Al of Annuitant
i) Annuity guaranteed for Annuity is paid compulsorily
|B_C 5, 10, 15 or 20 years and during the guaranteed period
DE! | for life thereafter and thereafter till the
Annuitant is alive
iii) | Annuity for life with return of | payment of annuity ceases,
[F! purchase price on death and the purchase price is
returned to the nominee.
iv) Annuity for life increasing Payment of annuity ceases.
G at a simple rate of 3% p.a. with the death of policyholder
v) Annuity for life with a payment of annuity ceases
H provision for 50% of the 50% annuity is paid to the
annuity to the spouse of the | surviving named spouse during
annuitant for life his/her life time, If the spouse
on death of the annuitant. predeceases the annuitant,
nothing is payable after the
death of the annuitant
vi) | Annuity for life with a * 100% of the annuity amount shall
] provision for 100% of the be paid as long as the Primary
i annuity to the spouse Annuitant and/or Secondary
of the annultant for life Annuitant is alive, as per the
: chosen mode of annuity payment.
on desth of the annuitant. - On death of the last survivor, the
annuity payments will cease
immediately and nothing shall be
payable
vii) | Annuity for life with a = 100% of the annuity amnunt' shall
] | provision of 100% of the be paid as long as the Primary
annuity payable to spouse Annuitant and/or Secondary
during his/ her life time on Annuitant is alive, as per the chosen
mode of annuity payment.
eadh "‘; b WihICtUMM | .« On death of the last survivor, the
1 PRIFCHIRDG. DG G N annuity payments will cease
death of last survivor. immediately and Purchase Price
shall be payable to the nominee(s)
as per the option exercised by the
Primary Annuitant
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et AN
Jeeent SHANTI

[“ L T e . TEE
“““ Mon Linked, Non Participating, Individual,
ot Single Premium Deferrad Annuity Plan

Salient Features of Jeevan Shanthi

» Deferred Annuity Plan — Annuity starts as early as the next Year with Guaranteed
Annuity Rates

* Single Premium Plan—"Pay Once : Enjoy Forever”

More Annuity Options — 2 Options of Deferred Annuity (Single & Joint) to cheose from

Conditions

Min Purchase Price Rs. 1,50,000/-* subjectto min annuity
Max Purchase Price No Limit _
Annuity Mode* Monthly Qly _Hly _ Yy
Min Annuity < 1000 < 3000 T 6000 T 12000
Min age at Entry (Ibd): 30 Yrs : MaxAge ateniry 79 yrs (Ibd)

Deferment Period Min/Max 1/5

esting Min/Max 31 yrs/80 yrs

Joint Life Annuity can be taken among lineal descendants / ascendants
like grandparent, parent, children, Grandchildren / Spouse / Siblings (age
limit shall apply to both lives)

Maode :Annuity may be paid either at monthly, quarterly, half yearly or yearly
intervals. Annuitant may choose any mode of payment of annuity.

Loans - before and after deferment : after completion of 3 months subject

to conditions
» Surrender : any time during the policy term and shall be higher of GSV or
S8V
Pol Year 1 2 3 & | =5
GSV Factor 75% 75% 75% 90% | 90%
During Deferment Period - Factor
Pol Year 1 2 3 4-12
SSV Factor 70% 70% 65% 65%

After deferment Period - Factor for def 1/2 - F2=65 | def 3 to 12 F2= 60)
for deferment period upto 5 yrs : SSV = higher of 80% of purchase price ORF2
( Purchase Price +accrued Additional Benefit on death ) minus Total annuity

amount payable up to the date of surrender

Incentive for higher Purchase Price: Purchase Price Range |
Under this Plan, where Purchase Price is high, incentive Deferment | 5,00,000 | 10,00,000 .
by way of increase in the Tabular Annuity Rate will be Podod | i L iﬁﬁﬁ
glven lo the annuitant. s i '

300_| 400 | a@s |
950 | 480 | 415
400 | 500 | bao
450 | K50 | 65
ED0_| 800 | B.25

Scale of absolute amount of incentive under high
Purchase Price policies as an addition fo the annuity
rates per annum per Rupees One thousand Purchase
Price is as shown in adjacentchari

O | e ) | Pt | =
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i | Benefits payable an Survival or on Death ; Jesvan Shantl - 56

Under Deferred Annuity:
LE“'E Singlel | Benefit payable on Survival Benefit payable on Death
£ & [Joint it
1 Single |During deferment period: Benefit payable on Death :
Life  |Nothing is payable during the | Death Benefit shall be higher of : Purchase Prica plus
deferment period. Accrued Monthly Additional Benefit on Death
[lpurehase price x annuity rale p.a. payable monthly) (
12] or 105% of Purchase prica

After deferment period: Annuity | on Death of the Annuitant after the deferment
payments will be made in armears | Period : The annully paymenls shall cease
as long as the Annuitant is alive, | immediately and purchase Price plus Accrued Monthly
as per the chosen mode of Additional Benefit on [(purchase price x annuity rate
annuity payment p.a. payable monthly) / 12] minus total annuity amount
payable till date of death or 105% of Purchase price,
{whichever s higher), will be payabie

2 Joint  |During deferment period: On the} During the Deferment Period: On firstdeath (of elther
Life survival of the Primary Annuitant] of the covered ives): Nothing shall be payable.

andfor Secondary Annuitant during| Policy will continue on the second person alive

the deferment period, nothing IS} on Death of the Last Survivor : The annuity payments shall
payable. ceasa immediately and purchasa Price plus Accreed Monthly
Additional Benefit on [{purchase price x annuity rale pa.
paiable marthly) / 121 mirus tofaf aanwily amaount payakés il
date of death or 105% of Purchase prica, (whichever Iz
higher), will be pavable

After deferment period: Annuity | Afterthe Deferment Period:

payments will be made in aears) o, first death (of either of the covered lives): 100%
as lang as the Primary Annuitant) ot ihe annuity amount shall continue to be paid as long
dlive, as per the chosen mode off on Death of the Last Survivor : The annulty payments shall
annity payment. cease immediately and purchasa Price plus Accrued Monthly
Additional Bepefit on [(purchase price x annuily rele pa,
payable manthly) /12 minus tatal annuity meunt payable il
date of death or 105% of Purchase prce, (whichever is
hilgher), will be payabla

Option available to Nominees for receiving Death Benefits

i. Lumpsum Death Benefit; Under this opbon the entire benalit amounl payabia an death shall be payable o tha
nomineels) in lumpsum.

il Annuitisation of Death Banefit: Undar this option the benefit Bmount payable on death shall be wlilized for
purchiasing an Immeadiate Annufty from the Gorporation for nominee(s) effective from the dale of dealh of the
annuitantfast survivor, The annuity amount payabda to the nominae(s) on ihe admession of death ciaim shall ba based
on the age of nominee(s) and immediate annuity rates prevalling as on the date of death of Annuitant (last survivar in
case of Joint Life Annulty). This aption can be opted for full or part of the beneft amount payable on death, Howaver, the
annuity payments for each nominee(s)-shall be subject to the eligibility conditions of the annuity plan availahle af that
{ime and then pravailing Regulatary provisions on the minkmum limils for annulties, Cumently appiicable regulation is
[RDAI (Minimim limits far Anndities and other Benefits) Reguistions, 2015. In case the aligibily condiions of the
annuity plan avaliable at that time are not met or the banafil amount payable on death |s insufficient 1o purchasae the
minimurmameunt of annuity, then the sald amoant shall be paid as a lump sum tothe noménee{s).

fil. Ininstalments : Under this option, the benafit amount payable on death can be recaived ininstalments over 5 years
instead of lumpsum amounl. This option cen be excercised for full or part of Death Benefit fayable under the policy.
The amount opied by the Annuitant{i.e. net claim amount) can be either in absolute value or as 8 percentage of the

total ctaim proceeds payahls
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Lifetime
d Returns

Guarantee

(ANon-Linked, Non-Participating, Individual, Savings, Life Insurance Plan)

Whole Life Insurance Plan, limited premium plan with guaranteed additions
thmqhnut PPT

Guaranteed Additions: Provided at the rate of
740 per 1000 SA during the (PPT).

Income Benefit Options: Proposar can choosa
one of the following cptions:

Option -1: Regular Income Benefit

DOption -2: Flexi Income Benefit

Option Change: Option can be changed up o six
months before the Income Banafit starts,

Date of Commencement of Risk:

For age at entry less than 8 years: 2 years from
Dale of Commencement (DOC) or from Policy
Anniversary coinciding with or after completion of
age 8 years, whichever is earliar.

For age at entry > 8 years: Risk commences
immediatey.

Death Benefit:

Before Commencement of Risk: Refund of
Premiums paid excluding GST & Extra

After Commencement of Risk: Sum Assured on
Death + Guaranteed Additions

Sum Assured on Death: Higher of Basic SA or
Tﬂmnnnmﬁm:lmm

not be less than 105% of total pmmmmspaiﬂmh
the date

Death Benefit in Instaliments for 5 years: Option
can be exercised by the life assured for full or part
of deathbenefils,

WMM‘EMM&M# policy term

Option-l: 10% of Basic SA

Option-Il: 10% of Blg]n SA - with the
accumulate the income benefit at 5.50% Inhuﬂ
compounded yearly. Upto 75% of the
accumulated amount with Interest can be
withdrawn once in a year, the balance amount will
confinue to accumulate along with future income
bensfil due, and up o 76% of the accumulated
amount can be withdrawn during subsequent

years.

pol al the end of which first Regular Incoms
annh:m%rm Income Banefit becomes dua on
survival of Life Assured
im'nptuarmn 11thnIny‘mr
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Features & Conditions:
Min and Max age at enfry:
PET Min Age Max Agsl
LBD NBED |
Sio8 Years | 8 Years: 65 Yoars|
9 Years 7 Years 65 Yaars|
10 Years & Years £5 Years
11 Years 5 Years &4 Years
12 Years 4 Yaars 63 Years!
13 Years 3 Years £2 Yaars
14 Years 2 Years &1 Yaars
15 Years 1 Yaar &0 Yaars
16 Years 80 days 54 Years

RIDERS ﬂUﬂllﬂEiE ADDB/AB, TERM, PWB

Max. Premium Glluinnhgr 75 years
NBD Min. Age for Income Benafit:
1B8years LBD
Minimum S.A.: 25,00,000/- & in muitiple
of T25.000 up to 24 |akhs, thersalter
%1,00,000
Maximum S.A.  : No imil
multiples of - 5 lac 1o 24 lacs Rs 25,000
above 24 lacs Rs 1.00,000
Mode of Yearly, Half Yiy, Qiv &
My (S5S & NACH)
Mode Loading for Premium:
Hiy: 1.75%, Qly:2 50%, Monthty-3.25%
Grace Period: 15 days for My mode and
30 days for othermodes.
Cooling off Period: 30 days
Income Benefit under PaidUp Policies
both options:
Paid-up SA

Income Benefit
2 lncs o less than J facs 5% of Paid-up SA
3 lacs toless than 4 laes 6% of Paid-up SA
4 lach to less than 5 Bcs T of Paid-up 54
5 lacs and above (¥ of Paid-up S&
Ciaim Concessions: Available under
Basa Plan only,
Mot applicable for Ridess and Suicides.
Paid Up/ Surrander/Policy Loan: After
paymantof premium of | full year
Ravivais: Wilhin 5 years of FUP
Back Dating: Allowed
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Insurance Plan for Chile

A Non-Linked, Non-Participating, Indmdua! Savings, Life Insurance Plan

I. Minimum Age at entry ¢ 0years Guaranteed Addition : ¥ B0 per thousand Basic Sum
(30 days Assured throughout the Palicy Tem.
completed) + Option o choose Life Insisrance coverage for your child
ii. Maximum Age atentry @ 13 years (lbd) : g;ﬁféﬂﬂfgﬂ_ﬂﬂs
},LL :ﬂﬂiﬁiﬁimﬂﬁ; i ;g '::‘:gz HE:} o Ehms& from Single Pramium and Limited Premium
Tearts : d aymeni.
v. Minimum Policy Term ] Chﬂs& the maturity age from 18 to 25 years for the
L[ml!ed Premium Payment : 10years various needs of your child
Single Premium Payment  : 3 years o Optforpayment of benefitin instalments.
vi. Maximum PolicyTerm » Option o choose Premium Waiver Benefit rider on
Limited Pramium PE‘,'ITEET!t : 25 years payment af additional premium
Single Premium Payment : 25years Bengfitof attractive High SumAssured Rebate,
In case of policies procured Takes care of liguidity needs through loan facility.
through POSP-LUCPSC-SPY : 20 years BENEFITS:
vii. Premium Payment Term A. Death Benefit:
Limited Premium Payment : 5,6 &7 years The proposer shall have an opfion 1o choose “Sum
Single Premium Payment  : 2,00,000 Assured on Death® a3 per lh; wo npilmlsawaﬂable undar
{x. Max Basic Sum Assured : No Limit, each of Single Premium and Limited Pramium paymant

The options should be chosen carefully depending on

£ Do lo Gum Jsures Muples your child's specific needs, as the premium & benefits

g:::eﬁum Avsured a‘m;‘;ﬁ {%M under the plan shall vary as per the option chosen and
tha same shall not be altered later.

From 2 2,00,000/- to 25,0001 Premium Payment Option Sum Assured on Death

¥ 24,00,000/- Limited Premium Payment

above ¥ 24,00,000/- 50,000/ Option | : Higher of « 7 times of Annualized Premium; or

Date of commencement of risk: Incasetheage ateniry  Basic SumAssured

of the Life Assured is less than 8 years, the risk will Optionll: Higherof+ 10 imes of Annualized Premium; or
commence either 2 years from the date of commence-  Basic SumAssured

ment of the policy or from the policy anniversary Single Premium Paymant

coinciding with orimmedialely following the attainmentof  Option lll : Higher of 1.25 times of Single Premium; or
8 years of age, whichever is earlier. For those aged 8  BasicSumAssured

years or more at entry, risk will commence immediately OptionIV : 10 times of Single Premium

i.e. fram the Dateof issuance . s>not ba less than 105% of total premiums pald<<

B. Maturity Benefit: On Life Assured surviving the stipulated Date of Maturity, provided the policy is in-force,
*Sum Assured on Maturity” along with accrued Guaranteed Additions for in-force policy, shall be payable;
where “Sum Assured on Maturity” is equal to the Basic SumAssured.

C. Guaranteed Additions for In-force policy: Under an in-force policy, the Guaranteed Additions shall
accrue at the rate of ¥ 80 per thousand Basic Sum Assured at the end of each policy year from the inception
till the end of Palicy Term. On death of Life Assured during the Policy Term under an in-force pelicy, the
Guaranteed Additions in the year of death shall be payable for full policy vear. In case of surrender of an in-
force policy, the Guaranteed Addilions for the policy year inwhich the policy is surrendered will be added on
proportionate basis in proportion to the completed months for the Policy Year inwhich policy s surendered.

. Paid Up/ Surrender/Policy Loan: After payment of premium of 1 full year,

. Revivals: Within 5years of FUP.

RIDERS AVAILABLE : PWB
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LIC's New mo»
Pension Phis B

s i AL RS

|W Wit Linked, Bar-Fariicipatiag.
ledinkival Pemban Flani

A Smart Investment

Today,

for a Secured Future
Tomorrow.

Plan your own pension with

LIC's New Pension Plus

ELIGIBILITY CONDITIONS & RESTRICTIONS

Mode/Premium Single | Regular Premium
Payment Frequency| Premium {Rs.)
Yearly (Rs.) 30,000
Half-Yearly 16.000
Quarterly 1,00,000 5,000
Monthly (NACH) 3,000
Additional Premium
Single Pramium : in multiples of Rs 10,000
Wiy /Hiy/Qly: In muttiples of Rs 1,000
MonthiwMNACGH) - in multipies of Rs 250
a) MaximumPremium  : Nolimit.
b) Minimum EntryAge @ [25]years{last birthday)
¢} MaximumEntryAge : [75] years {last birthday)
d) Premium Paying Frequency and Premium Paying Term :
S. | Premium Premium
No.| Payment Frequency Paying Term
1. | Sinale Premium Single Premium

2. | Regular Premium [Yearly,

Half-yearly, Quarterly and | Same as Policy Term

Monthly (MACH)]
}  Minimum/Maximum Policy Term :
ium |
ent Frequency Minimum Maximum
ingle/Regular Premium {Years) (Years)
- 10 42

The minimum/maximum policy term shall be subject
to minimum/maximum Vesting age

h)  Minimum Vesting Age : [35] years (fast birthday)
) Maximum Vesting Age : [85] years (last birthday)
Age at entry for the policyholder is to taken

as age last birthday (LBD).

Benefits payable under an in-force policy (where all due
premiums have been paid):

&) Banefils payable on death: i. On death of the Life Assured
before the date of Vesting: An amount equal to higher of the
following shall be payable;

= Unit Fund Valie as on the date of infimation of death; or »
Assurad Death Benefil, Where, g
Assured Death Benefit is 105% of the Total Premiums recenved
upto the date of death reduced by Partial Withdrawals (specific
cases) made during two-year period Immediately preceding death
of Life Assured.

Any charges other than FMC and tax on FMC
recoverad subsequent o the date of death shall
be added back to the Unit Fund Value and shall be
paid to the nominee or beneficiary along with
death benefit. The Guaranteed Additions, if any
added subsequent to the date of death shall ba
recovered from the Unit Fund.

ji. Utilization of proceeds of the Policy on
death of the Life Assured:

In case of death of the Life Assured before the
date of Vesting, the Nominge /Beneficiary shall
exerciae one of the fallovwing options:

& Withdraw the entire proceeds of the policy. or
b, Lhilize the entire proceeds or part thereof for
purchasing immediate or deferred annuity at the
then prevailing annuity rates.*

In case the proceeds of the policy are not
sufficient to purchase minimum annuity, the
procesds may be paid to the Nominee or
Beneficlany &s lump strm.

B) Benefit payable on Vesting (i.e. at the end
of Policy Term):

i. On survival of the Life Assured til the date of

| Westing: An amount equal to Unit Fund Value shall

be payable. they can utilize the proceeds of the
Palicy as per annuitisation provisions made

ii. Annuitisation of the proceeds of the Policy
on Vesting/ on Surrender/ on
Discontinuance: On survival of the Life Assured
till the date of Vesting, the Life Assured can avall
the following Options

a. To ufilize the entire proceéeds to purchase
immediate or deferred annuity at the then
prevailing annuity rates.™

Or

b, To commute upto &0% and wutilize the batance
amount to purchase immediate or deferred
annuity at the then prevailing annuity rates.”

*The Nomines or Beneficiary shall aiso have an
option to purchase annuity from other
Insurer(based on then available annuity
product(s) at the then prevailing annuity rate to
the extent of percentage, stipulated by the
Authority, currenthy 50% of the entire proceeds of
the policy net of commitation.
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OPTIONS New Pension Plus - Plan 867
L:unsmmjr; e |
R | Tnvestments ' ot in |
Fund Type suchas | Lisled Objective Rigk Prafile SFN!
Guaranteed
: money market| Equity
: instruments | Shares
Mm! ! E|
; | To provide relatively safe and less. yoletie investment |
| i UL FOD oinrze
'""ﬂ:m 00 100% | D%t0dc% | M| opbon many Prough accumulationafinoome | LowRisk | oot
| trough investment in fived income secunfies | i
Pansion s 1y 0% 1 gy | 10 | To provide sleady income Bwough nvesiment inboth | Loweelo | ULIFO0Z 01/02122
Sacured Fund 231 50% aquities and fived incom secuifies. Madium Risk| LICPENF SEC 512
Pansion | | To provide balanoad income and grawh through
Balanced | W%WT0% | Dhwdok 3';';';:" !smarmmmwmmﬂamﬁumm Madium Risk ﬁ':ﬁﬂﬁﬁ'
Fund income secunties
Pension . 40%10 | Toprovide kong tem capiat growsh through LLIFO04 0102122
GuntiFoud ) O IR invesiment pemarly i equlies High RSk |1 crENF GRI512
Guaranteed Additions
£iid o Pl Guaranteed Additions per | Guaranteed Additions per annum Fund Manapement Charge:
ol Y | snnum (as a percentageof one |  (ss @ percentaguof Single | - 1.35% p.a. of Unit Fund for all the four
Annual Premium) Premium) Funds avaitable under an in-force policy 1.e.
fth 500% 4.00% Pension Bond Fund, Pension Secured Fund,
10tk 10.00% 5.00% Pension Balanced Fund and Pension
o 1 5T, - 0.50% pa. of Unit Fond for slon
;?: mgh ?ﬁ 0% Discontinued Fund".
s : : This Is a charge levied at the time of
% i kL] 250 computation of MAY, which will be done on
W'oxk" 1075% 300% daily basis. The NAV thus declared will be
%" 4" 13.00% 375% netof FMC.
4% o 4g™ 15.50% 450% | Switching Charge; Within a given policy
] year, 4 swilches shall be allowed free of
Premium Allocation Charge charge. Subsequent switches, if any, shall
Anmual Promium (8P} | Annuat Promium (AF) groator| 5% | e subjact to a Switching Charge of Rs. 100
Yanr jess than Rs. 50,009 | than or equal to s, 50,000/ Palicies per switch.
As @ % of Instalment As a % of s 8% A flat amount
Premium fnstaiment Pramitm | otP | ot Re 100/~ which will be deducted by
; L] T.00% : o 230% | canceliing appropriate number of units out
——e =il e ML of Unit Fund Value and the deduction shall
R L Sk NL_| be made on the date on which Partial
Policy Administration Charge Withdrawal takes place.
Ragulsr premium policies Single pramium policies For any alteration
[ owi P A e P o | P e month ey, | in policy, a flatamount of Rs. 100/~ which
e Wnimym of 10,1803 ‘Inst_Pram'k) = will be deducted by cancelling appropriate
{ Pt e _or57] numbgr of units outof Unit Fund Value
; Wi of {0.184% " Inst_Pram'k)
Sl Min rma:frﬂa frest_Presmk) - Premium Fayment
st i bl 7 m
7 pelicy vear - : un;ﬁmnn = Mot Value of k
1" policy year g = Yfﬂw | q 144
" Minimur af [0 1547 Inat_ Prems) &7 Half-yearly ;
A or 491 Quarterly 235
e e sl N L Manthly 5.95
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Fast forward your
INVESTMENT

RETURNS

Features & Conditions:
Minimum age atentry : 90 days (Comp) - 7 imes of AP
Maximum age at entry :

50 years nbd under BSA - 10times of AP

60 years nbd under BSA- T times of AP
Minimum Maturity age: 18 years{lbd)
Maximum Maturity age:

T5years nbd under 854 10 imes of AP

85 years nbd under BSA T times of AP

Policy term:

151025 years for AP less than T 48,000

1010 25 years for AP ¥ 48,000 and abave
Minimum Premium: Yly - ¥ 30,000, Hly- 15,000,
Qiy-T7.500, Miy NACH - 2 500 and

in multiple of ¥ 250 for My NACH and

in midtiple of ¥ 1,000 for other modes.

Maximum Premium : No limit

Available Riders: Linked Accident Benefit Rider
Options:

1. Switching between any fund types,

2. DeathBenefil ininstalments for 5 years,

3. Partial Withdrawal from Beyear.

4. Increase/Decreaze in Benefits not allowed,
5. Accident Rider can be cancelled.

i

Regular Premium, Non-Participating, Unit Linked insurance Plan, Insurance-cum-savings Plan

DATE OF COMMENCEMENT OF RISK:

Forage atentry less than 8 years LBD :

On completion of 2 years from DOC or on Policy
Anniversary coinciding with or following the
completion of 8 years of age, whichever is earlier.

For age at entry 8 years LBD or more: Risk will
commence immediately.

DEATH BENEFIT:

Before Commencement of Risk: Fund Value

After Risk Commences; Basic 5A or 105% of Total
Premiums Pald (lass any Parial Withdrawals made
during last 2 years) or Fund Value whicheveris higher.
Basic S8A = 7 times OR 10 times of Annualized
Premijum for Age 90 Days LBD to 50 years NED and 7
times of Annualized premium for Age 51 to 60 years
NBD.

MATURITY BENEFIT: Fund Value + Refund of
Moriality Charges (Excluding any extra premium and
Taxes on Morality Charges)

Fund Options: Flexi Growth Fund and Flexi Smart
Growth Fund

. TopUpnot allowed.
7. Alteration fo another Plan not allowed.
Mode of Payment: Yly,Hly,Cly & Mly Nach only.
Palicy Loan: Not Available

Surrender/Paid up: anylime during the policy term
Allowed < 5yrs Unit Value - disconfinuance charges,

>5years. Unit Value

Revivals: Within 3 years of FUP

Other Fealures:
1. Investment Pattern of both fund types:
Fund |Govl Short Listed Risk
Type |Securifies/) Term | Equity associated
Corpaorate | Money | Shares with
Debt Markat Fund
Flexi 40%-100% | Very
Growihi0-20% | 0-40%) Select stocks | High
Fund of NSE NIFTY | Risk
100 Index
Flexi 40% - 100% | Very
Smarl |0-20% |0-40%| Selecisiocks |High
Growih of NSE MIFTY | Risk
Fumd 5 Index

Discontinuation after 5 years:

If policy is not revived within 3 years of FUF, then fund
value will be paid at the end of 3 years or Malurity,
whichever is earfier.

Suicide Clause: Only Fund Vaiue s payable.

Death Benefit: Tax Free

Discontinued Policy fund: {Premiums discontinued before
5years)

Investment Pattern will be as under;

Money Market Instruments ; 0% o 40%

Govi. securities : 0% to 100%

34
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Guaranteed Additions:

Upon completion of specified duration of policy years,
Guaranieed addilions as a percentage of Annualized
Premiumshall be added to

the unit fund under in force policy as under:

3. Accident Benefit Charge:

Will be deducted at baginning of each palicy month by
cancelling appropriate number of units. Charges
T 0.40 per 1000 S.A. For Life assured in any police
organization ather than paramilitary forces and opts for
thiz coverwhilz on duty charges will be ¥ 0.80 per 1000

Erd of Poley Guios % of ong AP GAas ' ol one AP SA

Yeer Less than 248,000 £48,000 & Above 4. Policy Administration charges:

B T | % First 5 years—Nil.

10 B ' 10% Bth year — Minimum of {{1/12th of 3.25% of AF) OR
15 17% % (7425)} per month,

. 15 2% 7 years onwards — Escalating at 5% perannum.

] 8% 3% Maximum 2500 par manth

Partial Withdrawals: 5. Switching Charges: During one palicy year 4

Allowed after 5 years from DOC provided all due
premiums have been paid, subject to following conditions:
Allowed to minors after completion of age 18.

Partial withdrawal may be in form of fixed amount or fixed
numberof units.

For 2 years from date of partial withdrawal the Basic SAor =

swilches are free, thereafter Rs-100 per swilch will
be charged.
6. Fund Management Charges (FMC):
Will be charged al the time of computation of NAV on
dafly basis. NAV declared will be net al FMC.
1.35% p.a. of Unit Fund under in farce policy for

Paid up SA, shall be reduced to that extent, both types of fund. .
MaximumAmount of Partial Withdrawal willbeasunder: ~ + 0.50% p.a. of Unit Fund for Discontinued Palicy
Polcy Year YolUnFund | PolieyYesr % of Unit Fund ) Eﬂ%ﬂwﬂm&dﬂil
- = Partial Withdrawal Charge:
§ 10" L] 2 ¥ | Fiatamountof 100wl be deducted from fundvalue.
| 1 g 2% Fid Y- % 7. Discontinuance Charges:

Subject lo minimum balance of 4 Annualized Premiums
for AP less than (48,000 and 3 Annualized for AP T 48,000

The discontinuance charge will be deducted from fund
value on date of surender/date of discontinuation of

& above, policy, chargeis as under:

Fund Closure: ) . oo, [OwnS eI Ll wed Eifiane |
2. Funds may be closed with prior permission from ¥aar e avowe T50,0000- |
IRDAL T mar Tower G300 o (AR | Lowor of SR A AP O |
3. 3 months notice will be given to switch to other fund — f:ﬁrﬂ'i“;;’:’: ml‘:‘l‘ o3
without switching charges, If policyholder doesn't switch, al DR Py Mox- T2000 | V) Mss- E5080

E:E carporation will switch the same fo similar existing T vom B AP - | 4:;.:::

L 4™ g Lavwier o 5% of (AP OR | Lowwr of 3% of 4
Following charges will be deducted from Unit e e —— e
Account A - -

1. Allocation Charges: Mortality charges will IIJH as per age nearer birthday of
The following allocation charges will be applied to policyholder on the policy anniversary,

8. Miscellaneous Charges:

premiums to buy units for the fund type chosen:
For alterations e.g. change in premium mode, Grant of

Folyer | *wShesr |6 vewromarts | s cident Rider elc, Rs-100/- per ateration will be
Cifing B00% S50% A00% charged by cancelling appropriate no of units.
Online | 3.00% 200% 1505 9. Tax Charges:
2 Mortality Charges: Tax will be charged on all applicable charges as per

prevailling Tax laws. Current GST rate is @18%.
10.Right to Revise Charges:

Corporation reserves the right to revise all or any
applicable charges except mortality and Accident rides
charge with prior approval of IRDAL The modification
will be done with prospective effect. 3 months' notice
will be given to policyholders. Policyhalder has the
option towithdraw the fund value if revised charges are

not accaptable fo him,
35

Will be charged only on difference between Basic
SA/Paid up SA and fund value of units as on date of
deduction.

If fund value is more, then no charges will be deducted.

Mortality charges will be as per age nearer birthday of
policyholder on the policy anniversary.
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Nivesh Plus - Plan No 749

OPTIONS
';u'“w""“' '"I Shart-term
Eund Go o Investmants | Investment in Risk
¢ bbbl suchas | Listed equity Objective SFIN
Type Guaranteed Profile
Money markot Shares
Securitios betbix
Corporate Debt
Do e
Bond. | ok ess than s | N Mo than Nil izl theoxigh sesomilalion: | | Lo | 2671208
Fund 0% : Risk | LICULIP
of income throwgh invastmant BNDO51Z
in fixed income socuritaes,
To provide sleady incoms ULiFoo2
Secured [MioLiessthan d5% |\ o than | NOtlessthan | o ivestimentin bath | -oo" ) 24142118
& Mot more than 15% and Not P y Medium
Fund g5aL 40% e than 55% equiies and fized incama Risk LicuLie
securities, | SEC512
Ta provide balanced Incoma & ULIFDO3
Balanced h;mhﬁﬁ than 30% | .t more than ;};}_;EEZ‘:‘:T growth Ihrough similar proportion| Medium| 24/12/18
fund 1A ey 40% and Mot 1investment in both equities and | Risk | LICULIP
0% rmare than 70% fixed income Securities BALS1Z
Mot less than 20% Mol loss than | To provide long term capital UEiEoo
Growth ek T Mot miore than 0% and ﬁln; lhruugh D G High | 241218
il 60% 40%  frche than B0% imarily in equities i b
Sy GRW512
DISCONTINUANCE CHARGE :
Where the policy is | Discontinuance Charges for Policies Discontinuanca Charges for Policies
discontinued during | having Single Premium having Single Premium
the policy year up to Rs 3,00,000 atove Rs 3,00,000
1 Lowar of 2% * (SP or FV) subject Lower of 1% * (SP.or FV) subject to
to a maximum of Rs. 3000/- maximum of Rs. B000/-
2 Lower of 1.5% * (SP or FVW}subject to. | Lower of 0.7% *(SP-or FV) subject
a maximum of Rs: 2000/- to maximum of Rs. S000/-
3 Lowear of 1.0% * (SP or FV) subjact 1o a Lower of 0.5% * (SP or F\) subject
maximum of Rs. 1500/~ to maximum of Rs. 4000/-
4 Lower of 0.5% * (SP or FV) subject to a| Lower of 0.35% * (SPar FV)
maximum of Rs. 1000/- subject o maximum of Bs. 2000/-
5 and onwards | NIL MIL
Force Majeure Conditions: Mortality Charge: Morality Charge is the cost of life

1.Corporation will declare & 'Single’
Met Asset Value (NAV) for each
segregated fund on a day-to-day
basis,

2.In event of certain force majeure
condifions as specified, declaration
of NAV on a day-lo-day basis may
be deferred and could include other
actions as a part of investment
strategy (e.g. taking exposure of
any Segregated Fund (SFIN) upto
100% in Monay Market Instruments

SWITCHING CHARGE : 4 Swilches
p.a, free of charge, subsequently Rs.
100 per switch

insurance cover and this will be taken at the beginning
of each policy month by canceling the Unit Fund Value
approprialely.

The maonthly Mortality Charge will be one twelfth of the
annual Mortality Charges.

In case the age at entry of the Life Assured isless than B
years, the mortality charge will be deducted from the
policy anniversary afier completion of 2 years from the
date of commencement of policy or from the policy
anniversary coinciding with or immediately following
the complation of 8 years of age, whichever is eariier.
This charge shall depend upon the Sum al Risk.

{the difference between BSA and Unit Fund Value)
SP-Single Premium '

FV - Unit Fund Value as ondiscontinuance date
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above Rs. 40 Lacs muitiples of Rs. 10 Lacs

Maturity Benefits : No Maturity Benefits will be paid

a) Death Benefit: For Regular premium and Limited premium payment policy, "Sum
Assured on Death” is defined as the highest of:

= T timesof annualised premiwm; or

= 105% of all the premiums paid as on the date of death; or

= Absolute amount assured to be paid on death.

For Single premium policy, "Sum Assured on Death” is defined as the higher of;

= 125% of Single Premium;

= Absolute amount assured to be paid on death ; shall depend on Death Benefit Option
chosenat the time oftaking this policy and is asunder;

+ Option I: Level Sum Assured: "Absolute amount assured to be paid on death” shall be-
an amount equal to Basic Sum Assured(BSA) which ghall remain the same throughout
the policyterm.

= Option li: Increasing Sum Assured: Absolute amount assured o be paid on death”
shall remain equal to BSAill completion of fifth policy yvear. Thereafter, it increases by
10% of BSA each year from the sixth policy year till fiteenth policy year till it becomes
twice the BSA. This Increase will cantinue under an inforce policy till the end of paolicy
term; or till the Date of Death, or till the 15th policy year, whichever is earlier. From 16th
policy year and onwards, the "Absolute armount assured to be paid on death” remains
constanti.e. twice the BSA, till the policy termends. The proposer has to choose one of
the Death Benefit Opfions at propesal stage itself and mention the same in the
Proposal Form clearly. The option once chosen cannot be altered subsequently.

1] = AR -
e Ao o ing ]
Vet Ao e
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Mr Giridhar aged 40 years

Sum Assured 7 1 Crore

YLY PREMIUM : T 43720 Term 30 Yrs

HLY PREMIUM : T22413
Option : Regular Premium

In casea of accident Watural Death Maturity

RISK Rs1Cr+1CrAB Rs 1Cr NI
COVER Ayrs 43 yrs 60 yrs 70 yrs

Sum Assured 7 1 Crore
YLY PREMIUM : 7 81339
HLY PREMIUM : ¥41673

Option : Increasing Sum Assured
Term 25 / PPT 15

r E-g:.
| IFatage 43
Natural death
DCCUrSs E
| T1Crore |8 F
Z | ..uw |2 Increasing Death Cover —
o death occurs® E z 5
§ T2Crore |= EEEEEEEEEE =n 3
=3 * 0000000000 2
= i Ry ey e e ey ey g iy A b ]
Bl COOVOLOVOO =
s “NOTDONONS A
< i e I i e e s s b I e b= =
] ﬂ
E 1 i Ll L i 1 ¥ 1 i i 1 q .
o 1 AR L = = %
2 -' ot e - :
: 5 HIT LA 200% Sum Assured | 5
| R R et — 1
v VVVVVVVVYVYY ol Hus

] A | 4 B & ] B AC o 1 %A 1 9 T 1R ER o M 3 2 M 38
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MECLAINER : THE EXAMPLES OLEOTED ABOVE ARE JSUST FOR ILLUSTRATION PURPOSE ONLY BASED 08 CURRENT BONLS RATES
AMND CEATAIN ASSLIMPTIONG BASED 0N PAST PERFORMARNCE TO HELP THE FIELD FOACE UNDERSTAND ALL FEATURES OF THE PLAN
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| have secured my fuiure

with smart planning

A pure risk plan,

ensuring a

risk-free tomorrow.

{A Mon-Par, Non-linked, Life, Individual, Pure Risk Flan)

LIC's Yuwva Term is a Non-Par, Mon-Linked, Life, Individual,

Pure Risk Plan, which provides financial protection to the

insured’s family in case of hisher unfordunate death during

the palicy term,

This is a non-par product under which benefits payable on

death are guaranteed and fixed imespective of actual

experience. Hence the policy is nol entilied fo any

discretionary benedits like bonus etc. orshare in Surplus.

Key Features

* Flaxibility fo choose from two Death Banafit options: Level

Sum Assured and Increasing Sum Assured

« Flaxibility to

o Choose from Single Premium, Regular Premium and

Limited Premium Payment

o Choose fhe Policy Term/Premium Paying Tarm

0/ Opt for payment of benefit in Instaiments,

+ Special rates for women,

* Benefit of attractive High Sum Assured Rebate.

* Two categories of pramium rates namely (1) Non-Smoker

rales and (2) Smaker rales. The application of Mon-Smoker

rades shall be based on the findings of the Uirinary Cotinine

test. Inall olher cases, the Smoker rates will be applicabla.

2. Eligibility Conditions and Other Resiricfions:

a) MinimumAge al eniry; 18 years (Last Birthday)

b} Maimum Age ateniry : 45 years (Las! Birthday)

¢ Minimum Age at Maturity : 33 years (Last Birthday)

d) Maximum ageat Maiurity : 75 years (Last Birthday)

&} Minimum Basic Sum Assured: T 50,000,000/,

f) Maximum Basic Sum Assured: ¥ 5,00,00,000-*

(*The Basic Sum Assured above ¥ 5,00,00,000 (Five Crore)

may ba considered on case to case basis inaccordance with

underwriting decision )

The Basic Sum Assured shall be in muitiples of amount

spacified below:

Basic Sum Assured range Sum Assured Multiple

From3 50,00,000/- &0 ¥ 75,00,000/- ¥1,00,000/-

Above® 75,00,0000-to ¥ 1,50,00,0006 ¥ 25,00,000/-

AboveT 1,50,00,000/-to ¥ 4,00.00,000:- ¥ 50,00,000-

Above ¥ 4,00,00.000)- ¥1,00,00,0000-

g} Policy Term and Premium Payment Term Option 1:

« Premium Payment Term: Regular0 yrs Limited
Premium/ Single Premium of 15-40 years,

Option 2:

= Premium Payment Term: Regular premium (10 yrs
Limited Premium/ Single Premium - 15 years,
Limited Premium of 15, 20years,

h) Minimum Premium “The minimum instaiment pramivm

willbe

T [3,000] for Reguiar Limited pramium payment

policies

T [30.000} for Single premium payment poficies

3. Benefits:

Benefits payable under anin-force policy shall be 25 under;

A, Death Benefit:

Death benefit payable on death of the Life Assured during

the policy term after the date of commencament of rigk but

before the date of

maturity, provided the policy is inforce and claim is

admissible shall be *Sum Assured on Death”,

Under Reguiar premium. and Limited premium paymand,

“SumAssured on Dealh” is defined as the highest of:

« T times of Annualisad Premium:; ar

= 105% of “Talal Premiums Paid” wpto the date of death; or

« Absohute amound assured fo be paid on death.

Under Single premium payment, *Sum Assured on Death’ is

definedas the higher of;

*125% of Single Premium; or

+ Absalute amount assured fo be paid on death, Absolule

amount assured 1o be paid on death shall depend on Death

Benedil Option chosen at the time of laking this policy and s

asunder:

« Option | Level Sum Assured Absolule amount assured fo

be paid an death shall be an amount equal o Basic Sum

Assured, which shall remain the same throughout the policy

term.

» Option I: Increasing Sum Assured Absolule amount

assured to be paid on death shall remain equal to Basic Sum

Assured Gl completion of fflh policy year. Thereafier, i

increases by 10% of Basic Sum Assured each year from the

sixth policy year lill ifteenth policy year tl it becomes bwice

the Basic Sum Assured. This increase will continue under arn

inforce policy till the end of poficy term; or Gl the Date of

Death; or till the ffteenth palicy year, whichever i earfier,

B. Maturity Banafit:

On survival of the ie assured 1o the end of the polioy

Limited Premium of 15 yrs, 20-40 years, term, no ma:uﬁ' henefil is payable.
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LIC's Yuva Credit Life is 2 decreasing Term Assurance plan
that provides a safety net for the insured's family against
loan repayment in case of the insured's death dunng the
palicy term. The policyholder selects the Basic Sum
Assured, Policy Term, and Interest rmis (6% o 12%) based
on their foan terms. A Risk Cover Schedule is created
showing the Death Benafit for each policy year, caloulated
on an equated yearly repayment basis, regardiess of the
actual loan repayment ferms.

1. Key Fealures

* Flexibllity ta

o Choose from Single Premium & Lid Premium Payment

o Choose the Podicy TermPremium Paying Term

+ Spacial rates for women.

+ Benefil of atfractive High Surm Assured Rebata,

* Two calegories of pramium rales namely (1) Nan-Smoker
rates and (2) Smoker rates. The application of Non-Smoker
rates shall be based on the findings of the Urinary Caotining
{est. In all olher casas, the Smoker rates will be applicable.

+ Choice of loan inlerest rale as appropriale fo the
palicyholder atihe inceplion of the palicy.

2. Eligibitity Conditions and Other Restriclions:

&) Minimum Age atentry: [18] years (Last Birhday)

b} Maximum Age atentry : [45) years {Last Birthday)

¢l MinimumAge at Maturity : [£3] years (Lasi Birthaay)

) Maximum age at Maturity : [T5] years (Last Birthday)

&) Minimum Basic Sum Assurad: T 50,00,000/-,
{Howewver, for efigible bves in the age group with Age at Entry
fram 21 years (Last Birfhday) lo 45 years {Last Birthday),
Minimum Basic Sum Assured shall ba @ 20,00,000 where
the insurance need is based on the approved sancboned
loan from approved Finangial Insbtutionsf NBFCs for
specified purpose such as housing loan ele. Differential
premium rates shall apply for such age group for Basic Sum
Assured from ¥ 20,00.000 to T 35,00,000 in multiples of " 1
lakh for which separate premium rates shall apphy.)

f) Maximum Basic Sum Assured: 3 5,00,00,000

BSA sbove T 5,00,00,000 may be considerad on case to
case basis in accordance with the underwriling decision as
per the Board Approved Underwriting Policy subject fo the
decision of the Reinsurer on acceplance (Terms and
Conditions for acceplance of such cases.

The Basic Sum Assured shall be in multiples of amounts

specified :

(A Non-Par, Non-Linked, Life, Individual, Pure Risk Plan)

Basic Sum Assured Range BSAMuttiple
¥ 50,00.000 0T 75,00,000 T 1,00,0000-
AboveT75,00,00010 ¥ 1,50,00,000  ¥2500,0000-

Above T1,50,00,00010%4,00,00,000 ¥ 50,00,000

Above F4,00,00,000 T1,00,00,000
) Palicy Term & Pramium Paymeant Terms:

Pallcy Term Premium Payment Term

5Years to 30 Years Single

10 Years to 30 Years 5Years

15 Years to 30 Years 10Years

25 Yearsto 30 Yaars 15 Yoars

h) Minimum Premium : The minimum nsfaiment preansium
will ba & 3,000/~ for Limited premium policies and ¥ 13,000/
for Single premium policies.

{However, for Basic Sum Assured T 20,00,000 ta less than
50.00,000, the minimum instalment pramium, will be
T 2.A000- for Limited praméum poficies and ¥ 8,0400- for
Single premium policies. |

A, Maturity Banafit:

O survival of the life assured lo the end of the policy temm,
nomaturity

B. Death Benafit:

Deaath benafil, payablea on deaih of the Life Assured during
the paficy term after the date of commencemant of risk but
before the stipulated Date of Maturly, pravided the policy s
in-force and claim is admissible shall be “Sum Assured on
Death”, For Limited premium payment policy, "Sem Assured
on Death” is defined as the higher of:

+ 105% of "Totat Premiums Paid” up fo the date of death; or

« Ahsolule amount assured to be paid on death.

For Single premium policy, “Sum Assured on Death” is
definedas:

* Absolufe amaunt assured to be paid on death

Where Single Premium shall be the premium amouni
payahle excluding taxes and underwriting exira pramiums.
Absolute amount assured to be paid on death shall be as
spacifiedin the Risk Cover Schedute.

The Risk Cover Schedube shall show the Sum Assured on
Death foreach Policy Yaar and shall be based on the chosen
interest rate p.a. effectve on an equaled yearly repayment
basis, imespective of the actual loan repayment, At the
inception, the Sum Assured on Death shall be aqual to tha
Basic Sum Assured and subsequenily at each Policy Year,
bensfitis payable.
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BIMA GRAM

Any Village as per latest census report with Population Less than 10,000 from
which 100 New Policies (Including Micro Insurance Policies) with minimum Rs.
80,000 WRP OR 5 LACS WRP with minimum 50 Policies is procured during
the Financial Year is qualified for Bima Gram Award.

Weighted Received Premium is

Total of :100% of Non Single Premium,

100% of First Year Renewal Premium & 10% of Single Premium

Award to Village (Policies Basis) Award to Village (Premium Basis)
Mum ber of Hﬂw Benefit tsuhiﬂl:t EEnEﬁt [Suhj&ﬂ
Policies In F.Y.

{with minimum To Maximum of 25 Amount of WRP | To MFnIm!.lrF 50
WRP Rs.80000) Lk oo New Policies)
100 Policies Rs. 30,000 Rs. 5,00 000 Rs. 50,000
150 Policies Rs. 45,000 Rs. 7,50 000 Rs. 75,000
200 7 olinies its. 60,000 Rs. 10,00 000 Rs. 1,00,000
250 Policles Rs. 75,000
300 & above Rs. 1,00,000

. Bima Gram Award can be used for any of the following:

. Hand Pump

- Solar Light

’ Water Tank

. A Class Room In Schoaol

. A Room in Gram Panchayat office

. A toilet In Gram Panchayat

. A toilet In School

. Any structure of permanent nature for common community benefit

Declaration of Bima Gram in subsequent years
A village will be declared a BIMA GRAM for second time or thereafter, if
at least 100 policies issued prior to the current financial are in force,
along with the earlier mentioned conditions.

Bima Gram: Incentive To Agents Micro Bima Gram

Parformance Parameter §
[collected from the Village)] "¢ If the Bima Gram norms are
50 Pols. Or Rs. 1.50 Lacs fulfilled through Micro Insurance
Policies alone, it is called

Leval

1 Rs. 1,500/-

WRP

100 Pols Or Rs-3Lacs | rs.3,000-| MICRO BIMA GRAM.

150 Pols Or Re:4.50 Lacs | rs. 4,5001-| The norms and awards for Bima

4 | 200 Pols. v?[: Fi BLacs | oo o oo | Gram and Micro Bima Gram are
s | 250Pols OrRs.75Lacs | o - o0, e,

WRP . The award structure to
g || ARRo ﬁRR:‘ 10Lacs Ire. 10,000-| Agents also same.
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BIMA SOCIETY

Basic Eligibility

The society must be a registered cooperative housing society as per Cooperative Society Act
1912 and also registered under the State Cooperative Societies Act.

New Business Requirements:

@ Minimum 25 Policies from the members of the Society

&

@ Minimum 10 lacs Weighted Received Premium (WRP) during the Financial Year

Weighted Received Premium Means:

Total of 100% of Non Single Premium, 100% of First Year Renewal Premium & 10% of Single
Premium

Benefits to the Society Bima Society Benefits are Payable
__Benefit (Subject To in the Form of:
Amount of WRP Minimum 25 New @ Socisty SIGNAGE
Policies in FY) @ Instruments for Gymnasium
Rs. 10 lacs Rs. 50,000 ® |tems for Society Gardens such as
Rs. 20 lacs Rs. 1,00,000 ® Slide/Seesaw/Swings/Spinners/Benches
@ Watchman Cabin
Rs. 40 lacs Rs. 2,00,000 @ CCTV Package
Rs. 50 lacs Rs. 2,50,000 ® Waste Management Project
Rs. 1 Crore & ® Any structure of Permanent nature for
above Rs. 5,00,000 common benefit of Society Residents

BIMA SCHOOL

25 Pols New policies in a FY OR 15 Pols with Rs 2.50 Lacs Weighted
Received Premium
WRP = NSP + FYRP + 10% OF SP

Incentives to Bima School (Pol. Basis) Incentives to Bima School (Prem. Basis)

- Weighted Maximum
New Policies H;.:Imum Recei Eligible
e (Minimum 15
i i
inFY Incentive (WRP) Policies)
25 Rs 10,000 2.5 lacs Rs 10,000
50 Rs 25,000 5 lacs Rs 25,000
75 Rs 35,000 10 lacs Rs 50,000
100 Rs 50,000 15 lacs Rs 75,000
150 Rs 75,000 20 lacs & above Rs 1,00,000
200 & Above Rs 1,00,000 'WRP = NSP + FYRP + 10% OF SP

» The amount as per the table or 25% of Weighted Received Premium, whichever is lower

If the school qualifies under both Policies and Premium basis, the higher eligible award
would be given. Additional 10% of Incentive, if 50% of Policies are that of GIRLS.

Incentives payable in form of: Laboratory Equipments, Instruments for Gyms/Sports Kits,
Library Books, Class room/ Office Furniture, Computers, Construction of Toilets for Students,
Providing Drinking Water Facilities, Education Software, Any structure of permanent nature for
common benefit of student
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ELITE CLUB

2024-25 ie 01.09.2024 to 31.08.2025) | Qualifying 01.04.2023 to 31.03.2024)
Eligibility: Qualifying Year will be Financial Year Preceding FY will be FY preceding
Qualifying Year (FY 2022-23 will be Preceding FY for Qualifying Year 2023-24) First Year
Commission = FYC excluding ( Bonus, P&GS , MF Comm)

Basic Criteria

FY
SLAB | Commission 2 E?mm o
. in QY in PFY
E Rs 35 LACS Rs 35 LACS
E1l Rs 50 LACS Rs 50 LACS
E2 Rs 75 LACS Rs 75 LACS

E3 Rs 100 LACS Rs 100 LACS

FY Lapsation: Lapsation

During Immediate Preceeding FY should not more
than 10% Eg: For Membership 2024-25 - QFY
2023-24 Lapsation for FY 2022-23 should not more
than 10%

ANANDA: Min 15% of Pol or 5 Policies through
ANANDA which everis Higher

(Zonal Manager is Competent Authority for Admitting
to ELITE CLUB - Inwith Zonal Commiitee )

If any member of Agenls family is Agent/ Corporate
agent [ Financial Services Execulive | Specified
Person / LI Broker / Direct Sales Executive with any
other Life Insurer then the Agentis not eligible for Elite
Club

Club Benefits: Scheme of Advances for Agents 2001
A. Interest free 4 Wheeler advance which will be
Higherof

1. Actual Procass of Vehicle { Ex Showroom Price +
Road Tax)

2. Immediate Last two years Average Commission

3. Rs 50,00,000/-

SanctioningAuthority Up to 30 Lacs ...Zonal
Manager 40 Lacs ED Marketing , 50 Lacs MD
OTHER BENEFITS ARE AS PER CORPORATE
CLUBMEMBERS

B. Reimbursement of Business Procurement
Slab E-Actual or Rs 400000/-which is Less

Slab E1 to E3 - Actual or 10% of FYC { Excluding
Bonus Commission) which is less

MaxRs 10 Lacs

Slab E3-Honoring By Chair Person

Actual Expenses = Office Rent, Salary to Staff,

For Continuation:

L
FYC in QY

Min 30 LACS

Or Total Rs 70 Lacs FYC for QY and POY
Min 45 LACS

Or Total Rs 100 Lacs FY'C for OY and Pd‘f‘
Min 65 LACS

Or Total Rs 150 Lacs FYC for OY and POY
Min B5 LACS

Or Total Rs 200 Lacs FYC for QY and POY

PoSlab, Stationery, Office Maintenance ,
Electricity, Expenses on Entertainment, Total
expenses to maintain PC, Land Line , Mobile
Phone Rentals, Call Charges, Purchase of
Promotional Gifts, Printing Charges and Cost of
Blazer (Inspection o be made by MS or officer
ADM and Above)
C. Option for ELITE Club Agents

Education Seminar @ Foreign Destination
arranged by CO
ar

Rs 75000/~ reimbursement of expenses or |
Actual expenses for visiting Place of Members
Choice , Whicheveris Less

or
Tralning at Reputed Tralning Institute organised
ByCO
D. Preventive Health Cheek Up
Rs 7000/- once in 2 years { 40 Years And above)
E. One Time Incentive of Rs 50000/~ on entry in
Club Membership
F. Mediclaim : For Agent Up to Rs 1000000/- up to
age 85 , Agent can Include the spouse but have to
bear the cost
G . Group Insurance up to Age 69 Years for Rs 10
Lacs

H. MHR Limit up to 2 Crore

l. Functional Privileges : Can Altest LA /
Claimants Signature or Thumb

Can Attest HSC / SSC certificate Caopies ( For LIC
Purpose only)
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FINANCIAL UNDERWRITING

AGE Max Ins TRSA allowed | Max InsTRSA allowed |1 Ell;;;: s bl S e P
is Multiple of average | is Multiple of average |2 addeianal mustiple of 10 Times of average annual
income for last 3 years | Income for last 3 years m?a &Wm&mwumn
is less than Rs, 10 lacs |is more than Rs. 10 lacgqy | Inarpolsted factors for 3 speciic age may bs
Up to 35 Years 25 Times 30 Times ﬁfm o “me“ "]ﬁmsﬂm b
36 to 45 Years 20 Times 25 Times ﬂf;'ﬁjﬁ rh ..%“ g% 46 841), s of
46 to 55 Years 15 Times 20 Times ﬁﬂmﬁ R e
51 to 55 Years 15 Times 15 Times " uuu.msr:hmmmkmm i
56 & Above 10 Times 10 Times 'fbﬁ."ﬁ“""s'u nlm;n- 4 s
Persons relired from service will be 5 fimas of annualised pension or 100 Wnicme il o i
lakhs which ever is less under Plan 955. 12, 10, 8, 5, multiples for s08 up {0 |77 Ne Anamclal W is apglicably for plan 504 & 503
&5, 36-45, 46-55, 56 and abowg. Mﬂ%ﬁjllﬂ!&ﬂﬂlﬁ&mﬂmﬂ Far 908 hoalth plan 5 times of MSE of P{ for all ages
Minor & Nen Earning | _ Separate Multiples of 10 | For avalling 10 imes mora | oo ocate With TRSA more than 200 Lakhs
Times of Proposer's average | multiples, “income for last 3
uﬂ:r;p:ﬁ::;pm bl {8ub 10 ma. | years s s hen Ra:H0 Lo w;mamnumm-mmmm
TRSA 200 lakhs applicshie) CHART 1 is to be wsed
[Pigase ref: co cir USRMTIZ010 dated 18.03.3( f

Wharein sum proposed is in excess of allowable multiples uﬂh‘-ﬂm— ln-diumu [mﬁpﬂl:ﬂ'lll lhnits of FFED j h to use their
discretion and decide such cases on the basis of education, profila, socto scanomical, family & financial status. Such case need
not be referred to higher office. Same mulliples are applicable to NRL FNID sublect o maximum permissible TREA undar respactie

residence group (Please ref oo dr UERMT/2010 dated 18.03.2010, UAR/BSZ011 daled 8.3.2013. NBAR 147/ 2311 2016 16209,03.201T )

15 facs as siated in '8’

TRSA(Existing+ P | INCOME PROOF REQUIRED (Please refer for details CO Cir, Ref: Act/CUS/
Proposed) 1854 & 2104) NB&R 162/ 08.11.18
a uplo 15 lacs* As per Proposal form and MHR wherain income declarad is sufficient.

b. Up 1o 25 Lacs™.

{Subject to Limit of

€. above 16 1o 25 Lacs.”
d. above 25 o 50 Lacs.*
{Subject to Limit of

as staked In "¢’

A Charlerad Account's CA cerificale showing income for lasl 3 years giving Parmanant
Accoun! Number (PAN), duly countersignad by proponent.

OR Personal Finance Questionnalr (PFQ), duly fled in and signed by the proposer and
countersigned by afficial iling in MHR

e.> R3 25 Lacs for Term
insurance plans, Tem

nider & CIR

f. > 50 lacs for all plans
imcluding ferm insurance
plans, term rider & CGIR

(*for Term Plans,

i}. Self attested copéss of [TRS IF-16/ F-16A7 Form-26A5 for last three years,

If). Salf attested copies of [TRs with Computation of Income and Profit & Loss AIC and Balanca
Sheet for last three years In case of sel-employed parsons.(for Profit & Loss A/C. & Balance
Shoat, stamp of CA to be msisted strictly.) Computation of income, Audited Profit and Loss AIC
and Balance Sheet need not be insisted upon if the income as mentioned in 1TRS is adequate for
{tha TRSA as par multiples allowed for his age.

iii}. Self atlested copies of Tahsidar's ceriificate showing agricultural Income for last three years
along with 7/12 extract in case of person with agricultural income.{both 1o be simultanaously

Term Rider & CIR) insisted strictly.)
i) In casa of )" above not received -= Emplayment contract, salary slips for last three months;

bank stalement shawing satary credits for the satary slips received.

PROCESSING OF HIGH SUM ASSURED CASES

1) When SUC is more than Rs.50 lakhs, special MHR in 3251(ASE) to be submitted by authorized officials.
2) Previous Palicy, ifinfapsed condition within last 3 years, files to be sent with revival requirements.

3) Income proof ke PFQ, [T refurns eic. for 3 years and computation of income statement altesied by life to be assured
and MHR giving official.
4) Maximum allowable (iotal rated up insurance) is lo be calculated by way of “age related faciors”. An incresse in
allowable SA o a maximum of 20% of the eligibility may be considered only if MHR (F.No. 3251 ARE revised 2017) of MM/
SDM! CM are sent along with proposal
§) In case of NRI, Nationality, City and Country of residence to be mentionad. NRI Qr, Passpost with immigration stamps to
be given. &) Any senous iliness/deformity though mentioned in proposal and afso in medical reports must alsa be
reflected in ACRMHR.T) In known cases of diabetes / hypertension, Physician's Report both Parts must be sent alang with
proposals.. B) In case malching insurance & not sufficient under Minors [ Housewives may be considared ondy if MHR

[F.Np.3251 A&B revised 2017) with recommendalions.
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HOLD
PERSONAL
STRATEGY
SESSIONS

Ask Yourself..
Why you Into the
Insurance
Business??
“Well, a common
dream is to
become
wealthy, ahd you
have to work to
achieve.
The Plan Begins
to Pay-off on
Long-term
Write down a list
of 100 people.
Keep in mind
that a relaxed
and open mind
makes a high
pressure
situation look
easy

STEPS TO FINANCIAL
PLANNING

Plan Early in your life
and supplement it with
a sound investment strategy

THE IMPORTANCE OF PLANNING

Born before 1920-Life expectancy was 48 years

Born before 1940-Life expectancy was 55 years
Born before 1960-Life expectancy was 60 years
Born befare 1980-Life expectancy is 80 years
Bomn after 1985 life Expectancy is 85 years

Retirement is always between 50-60 years

Overall the conclusion is "Longer Expectancy in future will
mean more money required in retirement compared o today.”
Check gr code to download virtual Financial Profiling form

1. GOAL PLANNING
+ IDENTIFY YOUR GOALS AND PRIORITISE THEM

+  ASSIGN A VALUE TO EACH GOAL
+ SAVE FOR EMERGENCIES

Gﬂ_.lul';s-_cﬁﬂ BE FUE‘I_'HEH SPLIT INTO
+ SHORT TERM | MID TERM | LONG TERM

BASED ON THE STAGE OF LIFECYCLE YOU ARE IN
YOUR GOALS CAN BE BROADLY CLASSIFIEDINTO :

+ HEALTH
EDUCATION

» LIFESTYLE
RESIDENTIAL

* MARRIAGE

= RETIREMENT

* CONTINGENCIES

L]
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Must Have Policy types

2. INVESTMENT PLANNING

MAKE A MONTHLY BUDGET WHERE YOU DIVIDE YOUR
INCOME INTO THREE PARTS

SAVINGS | EXPENDITURE | INVESTMENT
INVESTMENT DEPENDS ON

How Much Risk You Can Take Depending On Parameters
SuchAsAge, Income, Number Of Dependants

How Much Risk You Are Willing To Take, Depends On Your
Risk Appetite

How Much Time You Can Spend -
On Monitoring The Investment

Your Purpose Of Investing

INVESTMENT TYPES <
SECURE - LINKED TO INSURANCE
LOW RISK - LINKED TO MFS
HIGH RISK - LINKED TO MFS

3. RISK MANAGEMENT (INSURANCE)
cannot predict untoward Insurance

Life / Accident Insurance
Disability Insurance
Health Insurarice

Insurance for
Loans

Pure Risk - Term Plan —

Benefits :

Dependants are secured in case of sudden demise or in
case of
an accident that leaves you unable to earn

Insuring your home or an asset and in case of sudden
demise the family will have a roof over their head

All expenses covered by the Insurance company

In case of Hospitalisation or Critical lliness, the costs will
be taken care of through Insurance

ASK THE
RIGHT
QUESTIONS

What Specifically
Do | Want To Know?

What Information
am | missing?

Is this more than a

simple Yes Or No
Question?

Am | going for deeper
knowledge?

Why am | Asking
this?

Do | want to gather
facts or opinions?

Do | need simple
clarification?

Do | want to offer a
different perspective?
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ASK THE 4. RETIREMENT PLANNING

RIGHT « Long term investments options advisable for investing in
QUESTIONS equity
» Pension plans/ Provident/ Gratuity / Superannuation

|NTENT { PPF and NPS a must ﬁl

» Insurance Policies that cover uptaage'!ﬂﬂ '

» Retire and Enjoy Packages H._ ||

» PPFtoois agood savings option # : ‘[ﬁ

« Some Planned Endowment / Whole Life f X
Plans

5. CREATING THE FINANCIAL PLAN

+ Plan your cash Flow : track your current and future cash
flow helps you plan investments, stay and liquid and deal
with emergencies comfortably

+ Organise your Budget : Numerous One time small
expenses add up to land a Giant Blow to our Financial
Health

» ABudget Servesthree Purposes
« Gives anoverview of your expenses %
« Shows where you can cut down

expenses l :]
ey * Helps you spend and save wisely | |
ow do | want Regulates your expenses |

people to respond? g y pe | fﬂ
Do | want the answer * Loan Management a;;-‘:.‘.'-"‘

to be of help to Itinvolves N

Ot Allocation funds for EMI

Am | askingto start bl e

anargumentoropen  + Planning Large Repayments
a discussion?

Is the question 6 TAX PLANNING:; s
superficial and not
really useful or Invest in Tax-Savings lnvaﬁtmant‘, .

important?

Options
““;,L:i.';‘{:;’,f ::M + make the investment early to enjoy
curlosity? the interest for the entire year W; g’
Do | really care + compuie your taxable income for ptannmﬂ \.. )
about the answer? cashflows
Am | willing to show |, ible tax deductions in order to minimise tax
respect/deference to ES;::: possinle 1ex
the person I'm -
asking? + Taxmay be cumbersome, but helps save a chunk ofincome

which can be putto better use
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7. FINANCIAL PLANNING IS AN ONGOING
PROCESS

* it has 1o be periodically reviewed,
*+ circumstances keep changing
* major changes like marriage, children, educalion and job

change must be accounted for to consider your altered
circumstances.

As age increases

* risk capacity changes

» asset allocation gets altered

* insurance needs will increase / get altered

= Review your plan every 6 months or annually to protect
yourself from sudden shocks

8. ESTATE PLANNING

* Plan for your future as well as that of your dependants in
your absence.

= Createalistof assets.
= Ascertainifyou have nominated it

= Have you created a will after discussion with family
members

= Safe guard your will with a trusted person which can be
easily be accessed by your family members

« |tisyourwealth. So planit wisely and generously

START INSURANCE PLANNING EARLY
AS PREMIUM RATES WILL BE LOW
HIGHER THE AGE, HIGHER THE PREMIUM RATES

Ask the
Right
Questions

Framing

Am | using easily
understandable terms
and wording?

Deoes it contain the
focus of what | want
to know? does the
question focus on
only one thing?

Is it muddled with
other inquiries that
don't belong?

Do | have any more
specific questions to
add?

Will the person i'm
asking be available
for other questions if
need be?

If I still don't have the
answer | need, what's
my plan?
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CLUB MEMBERSHIP RULES

Name of the CLUB
Sl No. | Conditions Chairman's ZM's DM's BM's
1 Min. Net No. of Lives 40 30 20 15
2 | (a). Net No. of Lives 130 100 80 50
(b). No. of Lives in force 600 400 250 150

o {a). Renewal Commission Paid 2.10,000 1.47.000 895,000 53,000
Continuation] (b). First Year Commission Paid | 2.10,000 | 1,47,000 | 63,000 37,000
4" | (a). Renewal Commission Paid 2,10,000 | 1,47,000| &3,000 37,000
Enly | (b). First Year Commission Paid 2,10,000 1,47.000 63,000 37,000

I. Eligibility conditions for Both Entry & Continuation: All the following
3 conditions are COMPULSORY both for entry as well as continuation. There is no
transitional concession available now.

. Minimum net number of lives in the Financial year is a mandatory condition .

2. Either 2 (a)i.e. net number oflives in the financial year-

OR
2 (b) Total number of lives in force as at the end of the Financial Year is to be fulfilled.
3. Boththe condition 3 (a) & 3 (b) are to be fulfilled.
(a) Renewal Commission paid in the Financial Year.
(b) F¥Ci.e.(FC+OFYC + BC) paid in the Financial Year.
The above conditions to be fulfilled in the qualifying yvear and any 2 of 3 Financial
Years preceding QY for both ENTRY & CONTINUATION.

4. Escalation clause 5% applicable for entry to MY (Qualifying Financial Year 2022-2023)

and for continuation to MY 2024-25, (Please Refer Co Circular)

B Club Members should undergo training at ZTC/STC or at any approved training
institutes.

B Relaxation Clause (*However, Relaxation in Renewal Commission & First Year
Commission is allowed as follows) :

B A Shortfall of First Year Commission may be condoned up to 50%, provided it is
compensated with the same percentage increase in Renewal Commission.

m A Shortfall of Renewal Commission may be condoned up to 100%, provided it is
compensated with the same percentage increase in First Year Commission.

® Relaxation in fulfillment of qualifying criteria: An agent who has completed the age of
60 years or more and has been a CM's or ZM's Club member continuously for the last 10
years would be exempted from escalation clause for the pupose of continuation in the
respective club. for agents who have qualified for exemption as per above conditions, the
continuation criteria would be the criterial of the last gualifying year (i.e. prior to
membership year from which exemption has been granted.

B Credit for revived policies: Allowed credit of 'lives revived' in arriving at 'Net Number of
lives'. Revival should be done on or before 31° March and the same should be intimated
within 2 months (in Apror May)

B Forexisting Club Member Agents:
a}Ifthe lapse > 15% (no rounding off) — No disincentive
b} Iflapse = 15% consecutive in the next year— Mo Office Allowance & Convention
c) If lapse > 15% consecutive for the 3" year — Club-membership ceases
d) If lapse = 15% even for a year, the agent will be monitored and no fresh advances

for conveyance, housing etc shall be sanctioned

E In case of failure to comply with the club rules on net no of lives : There will be a
relaxation for one time if the agent is continuous in the same club for 5 years and
twice if continuous for 10 years and the membership will be treated as continued for

—
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BENEFITS TO CLUB MEMBERS
No| Particulars CM DM EM
1. | Office allowance 35000 12000 1000
(50% of actual expenses or
7.5 % of last year's total
commission)
2. | Sales promotional gift items 3000-10000 1000 500
3. | Festival Advance {max) 20000 I 20000 15000
4. | Certificates on Yes Yes Yes
{entry & continuation}
5. | Letter heads & envelopes 1000 500 300
6. | Visiting Cards 250 ; 150 100
7. | Travelling Expenses Econ Air Fare | | Class | Class
(Railway Fare) Il Tier AC / ll Class | Il Class
Il Tier AC
8. | Daily Allowance (A City) 800 500 375
(B City) 700 375 275
(C City) 600 300 225
9. | Out of pocket expenses 8000 600 300
caonventions(outstations)
10.| Housing Loan® (int @5.00%) 18.50 lacs '9.00 lacs il
Extended loan (@ 9.5%) 21.50 lacs 11.00 lacs NIL
11 Interest Free Vehicle Adv 2/4 Wheeler 2 Wheeler | 2 Whesler
4 Wheeler advance = Blacs - -
12| Computer Advance Yas {1 Lac) No No
13| Interest free Advance for Yes Yes Yes
purchase of office eguipment”
14 | Telephone : Landline / Mobile 6000 2400# 1800#
Rental / call Charges - Max )
15 | Group Insurance 4,00,000 1,10,000 | 55,000
16 | Group Mediclaim Insurance 5,00,000 250,000 | 2,00,000
17 | Samwardhan Pension Scheme 14000 - -
18| Additional Office allowance for Yes Rs. 3,000 No.
maintaining personal Computer Rs 10000 (if Premium
@ 5.5% of total commission in Pointis
excess of Rs. 1,85,000/- maintained)
(Rs. 10,000/~ Max per annum)
(bills lo be submitied)
19| Yogakshema Complimentary copy Yas No No
20 | Attestation of Age Proofs Yes ‘No. No.
(SSC & above)
21| Paolicy holders attestation Yes Yes Mo
(Claimants sign / Thumb Imp)
22 | MHR (Sum Assured) 100 lacs 40 lacs 20 lacs
23 | LIC Guest House Facility Yes Yes Yas
24| Education Allowance 7 Lacs
* condilions apply # Mobile Only
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